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ABSTRACT 

A Study identified the critical areas in which single 
parents and hoinemakers need assistance so that they can complete 
educational programs to prepare them to enter the work force. A 
questionnaire was developed that examined such factors as single 
parent/hooemaker demographics, work history, self-confidence, career 
awareness, education- related expenses, and school absentee policies. 
The population consisted of 386 single parents and 112 homemakers. 
Results produced this profile of the representative single parent and 
the horotroaker: female, aged 22-35, white, a high school education or 
less, and with small children. The typical single parent was 
divorced; the homeroaker was usually married. Both groups were 
enrolled primarily in vocational programs and had employment 
experience, primarily in vocational programs and had employment 
experience. Analysis showed an above average self-esteem rating for 
both groups. They spent 21-30 hours per week at school; over 
one-fourth worked up to 24 hours per week. Both groups needed 
fineuicial assistance, but single parents needed it more. Single 
parents needed child care assistance. Both groups needed emotional 
support and education/ job preparation assistance. They seemed to have 
somewhat realistic expectations about future employment and earnings 
and to be closely following the footsteps of their parents with 
respect to education and job preparation. (Extensive data tables are 
provided. The instrument and a 56-item bibliography are appended.) 
(YLB) 
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ABSTRACT 



This study identified the critical areas that single parents and 
homemakers need assistance in order for them to complete educational 
prograffls that will prepare them for entering the work force. Using 
the findings of previous research a a guide, researchers developed 
a questionnaire that examined such things as single parent/homemaker 
demographics, work history, self-confidence, career awareness, 
education related expenses and school absentee policies. Findings 
should be of special interest to secondary and post-secondary school 
administrators, single parent/homemaker program directors and 
government funding and policy-making agencies. 
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STATEHEHT OF THE PROBLEM 

Anyone familiar with sex equity issues Is aware that women, in 
general, suffer a disadvantage in the work force. They tend to be 
concentrated In the low paying occupations and many times are the 
victims of sex discrimination. There are sub-groups of women, 
however, who face special obstacles when trying to prepare and 
compete in the world of work— the single parent and the homemaker. 

Single parents, many of whom are teenagers and understandably 
emotionally iranature. face problems associated with child-rearing 
without a spouse and must prepare for paid employment. Problems 
frequently associated with this group include: providing financial 
support for their family, making arrangements for child care, 
managing household finances, and dealing with daily family crises. 

The homemaker, similarly, must prepare for paid employment. 
Obstacles already identified for this group include possible age 
discrimination and lack of recognition on the part of business and 
industry as to their possible contribution In the workplace because 
they may have been "just housewives" for 10-30 years. A displaced 
homemaker, essentially a sub-group of homemakers, many times has the 
added obstacle of needing to overcome emotionally, as well as, 
financially the loss or disability of a spouse. 

Identification of the above groups along with formulating broad 
generalizations provides the framework for stating the purpose of 
this research project which is; 
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"to identify the critical areas which single parents and 
homemakers need assistance In order for them to complete an 
educational program." 

This will enable secondary and post-secondary vocational school 

program administrators to establish programs that will provide the 

necessary support services which will enable these Individuals to 

complete training programs and enter the work force as productive, 

contributing adults. 

Two specific limitations with respect to this project were 

Identified: 

1. the degree to which the sample population could be said to 
represent the target population (single parents and 
homemakers in Kentucky). There was no randomization of 
subjects. Instead subjects were chosen from naturally 
occurring groups. Also, since vocational, high school, and 
various homemaker programs provided the participants, tha 
findings are more likely to represent single 

parent s/homemakers enrolled in education programs than 
single parent s/hcMnemakers throughout Kentucky. (See section 
headed SUBJECTS for further information.) 

2. accuracy of data. The success of this project depended 
heavily on the partic pants* accurate Interpretation of a 
survey Instrument, as well as, an accurate conveyance of 
their responses. In other words, accuracy Is subject to the 
correctness of an individual's response. As with all data 
gathering methods of ihls type, there are Inherent 
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problems: Subjects may misinterpret questions, respond how 
they believe the researchers want them to respond Instead of 
how they truely feel, etc. 




OBJECTIVES 



This project focused upon the following objectives as they relate to 
single parents and homemakers: 

1. Developed a demographic profile. 

2 Determined what kinds of programs they are enrolled in. 
e.g. vocational, self-awareness, etc 

3 Determined work history. 

4. Assessed self-confidence. 

5. Determined time devoted to school and work. 

6. Determined personal and educational needs related to 
successful program completion and if these needs are being 
met by the educational system. 

7. Determined costs associated with staying in school, i.e. 
transportation, school supplies, etc. 

8. Determined career awareness—how much these groups know 
about the world of work. 

9. Compared the educational and vocational backgrounds of the 
groups' parents to the target groups. 

10. Assessed school absentee policies and the number of days 
missed per month due to their children's illness or 
handicap. 
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DEFINITION OF TERMS 

vpcatio nal programs — any structured program/course designed to 
prepare an individual for employment, e.g. career guidance, career 
exploratory and self-awareness programs. Programs/courses may be 
offered by universities, secondary and post-secondary 
vocational /technical schools, high schools and community colleges. 

homemaker— a male/female person who has worked primarily in the home 
performing unpaid services and dependent on another person's i icome 
for support. Because of various circumstances, including divorce 
and death or disability of a spouse, these individuals must enter 
the work, force. Due to factors such as lack of educational 
preparation or outdated skills, they cannot enter the work force at a 
salary large enough to maintain a minimal standard of living (above 
the government defined poverty level for a family unit) without 
further education or training. For the purpose of this study, no 
minimum amount of time worked in the home was set as criteria for 
qualifying one as a homemaker. Individuals who described themselves 
in the above manner were asked to complete surveys if they were 
enrolled in a homemaker program that participated in the study. 

single parent—a male/female person who is unmarried (divorced, 
single, widowed), legally separated or physically separated from 
their spouse due to a military separation etc.. must have 
dependent children under 18 years of age living in their home at 
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least 50% of the time. Note: single parents can also be 
homemakers. For the purpose of this project, single parents, who 
were also homemakers. were classified as single parents. 

vocational education cente r— a secondary vocational education school 
which serves the students of several feeder high schools. These 
centers enroll primarily high school juniors and seniors. 

vocatio na l-technical sch ool--post-secondary vocational-technical 
schools serving students who have graduated from high school or who 
have obtained the General Education Development (GED) diploma. 

high school teenage parent progr am— special service programs found 
primarily in senior school grades 9 though 12. Programs are 
designed to provide special assistance to teenagers who are pregnant 
or who have small children. Primary focus is to assist students In 
the process of preparing for work and learning how to be a parent. 

conmiunitv col leg e— post-secondary associate degree granting 
institutions. Programs Include technical education and college 
transfer work. 
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LITERATURE REVIEN 



The growth in the number of families consisting of a lone parent 
maintaining a household with one or more of his or her own children 
is one of the most dramatic and far reaching demographic chames 
occuring in the United States in the past 10 to 15 years. Th 
increase in this type of family has been due to high ratt?s of 
separation, divorce and by women having babies before marriage. 
Single parent families have had a profound influence on the social 
and economic character of the United States. Similarly, each state 
and local community are also affected in that the citizens have seen 
an increase in the demand for the various entitlement programs which 
attempt to alleviate the problems encountered by the single 
parents. The U.S. Census Bureau (1983) reports that one of eveiy 
five families with children under 18 in 1984 was a one-parent 
family, up from one out of every 10 in 1970. During the years 
spanning 1970 to 1984. the number of one-parent families more than 
doubled— from 3.2 million in 1970 to 6.7 million by 1984. By 
comparison, the number of such families increased by only 40X 
between 1960 and 1970. which is still considerable growth. 

The term "single parent" usually conjures up an image of a 
custodial mother "going it alone," bearing completely the burdens 
and responsibilities of raising the child. This picture is a fairly 
accurate one because the overwhelming number of single parents arjg 
mothers; in 1982 over 91X of the children living with single parents 




lived with their mothers (U.S. Bureau of Census, 1983). In 1982. of 
the children living with single parent mothers, only 9X of the 
mothers were widowed, while 691 were separated or divorced and 22X 
were never married (U.S. Bureau of Census, 1983). 

Further, the single parent increasingly is becoming the 
disadvantaged, single teenage mother. The adverse consequences of 
teenage childbearing are well documented. In addition to the health 
risk for both mother and child (Baldwin & Cain 1981). and diminished 
educational and vocational achievement for the teenage mother, a 
large number of adolescent mo hers remain single, ill prepared to 
provide for themselves and their children. Ironically, the ultimate 
economic position of women who marry and whose marriages 
subsequently break up is more desperate than that of women who never 
marry (Furstenberg & Crawford, cited in Campbell. F. et a1., 1986). 
Clear y, adolescents constitu e a subgroup of single, or potentially 
singl?, parents which are esp. cially in need of human services. 

Teenage mothers have two primary routes to self-sufficiency: 
through employment earnings or marriage. For the majority of 
unmar-ied teenage parents, the most common path is through 
emplo/ment. Yet the obstacles these teens face in securing 
employment are enormous. The' bring to the labor force little in 
the way of human capital, they lack educational credentials, have 
little prior work experience, have few marketable skills and have 
parenting responsibilities. Furthermore, they are competing in a 
difficult market. Teenage employment rates averaged around 17% over 
the 1977-1980 period, and rose to over 231 in 1983. For minority 
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teens, the unemployment rfte *.n 19B3 wa^ over 36t. 

Early work experience and job training appear to be critical to 
the future employabil ity of young mothers. Studies have 
consistently shown that adult employabil 1ty and earnings are 
positively related to opportunities to giin job experience during 
youth. One study found that early work experience has a 
particularly strong effect on the earning potential of young women 
who become mothers before age 19 (McLaughlin. 1979). 

Offering vocational and employment-related services to young 
parents will not be a panacea to the problems associated with being 
a single parent, but there are several reasons for believing that it 
is worthwhile to make an investment in the future of these young 
people. For without marketable skills, sngle parents will not be 
able to compete successfully for jobs thar pay a liveable wage. 
Providing single parents with a means to enter the labor force 
should increase their self-sufficiency, and should, therefore, be a 
cost-effective measure. 

In addition to the teen single parent, a sizeable subgroup of 
single parents, is the new divorced single parent. It is reasonable 
to conclude that as one becomes a single parent mother, one also 
becomes financially disadvantaged, or at least dependent, in many 
cases, on aid from outside sources. The single parent mother with 
dependent children is faced with a double dilemma— the need to work 
to provide income for the family and the need to find adequate child 
care for her dependent children. More than 71% of the women 16 
years of age and older, who are divorced, are now employed (House, 




1976). In many cases, this Is the first employment since the birth 
of her children. The situation creates a critical need for the 
single parent to find adequate child care. 

While single parents are performing full-time on the job, they 
are managing their ccmbined work/ family demands on one Income, 
usua 1y of a low paid woman and without assistance of another adult 
to p ovide practical and emotional support. Overall, the work 
sett ng appears to be a vital element in the support network for 
single parents by providing both financial and emotional support. 
In spite of their besc efforts, the single parent Is in need of a 
number of services which are not available in most conmiuni ties. 
These services Include various forms of counseling, child care 
enrichment, after schiol programs and parent education. 

Single parent fatiers. on the other hand, appear to have fewer 
problems. Risroan (1986) reported that few single fathers recruit 
either female kin or paid help to perform the "female" task of 
housekeeping. Homemaking does not appear to be a problem for single 
fathers. They do, however, report some problems: such as, worry 
that their daughters lack a female role model. Risman reports in 
her study of single fathers that they are generally satisfied with 
their perceived competence as single parents and single adults. 
While none of the studies reviewed tested the level of income as a 
factor In creating this feeling, it would appear that as each parent 
was able to meet the economic need of their family, their feeling of 
competence as a single parent improvea. 

Sommers (cited in the Displaced Homemakers Research Project, 
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1981) in 1974 coined the term "displaced homemaker" to describe 
those persons who have been "forcibly exiled from their roles, 
occupation, dependency status and livelihood." This is somewhat 
analogous to displaced persons forcibly exiled through social 
upheaval or war. A displaced homemaker Is an Individual who has 
experienced a sudden personal and economic dislocation from the home 
where she/he has usually been doing unpaid labor and depended upon 
the income of another family member for support. This dlsloccitlon 
is usually the result of separation, divorce, death, disablement of 
the spouse or departure of children from the home. Most of these 
persons are women between the ages of 34-64 years of age who have 
not been gainfully employed for a number of years. 

The specific needs of the displaced homemaker, while similar In 
some respects to those of single parents, are also unique and can 
make their entry into the labor force difficult. Most humans become 
comfortable with their customary lifestyle, and when the pattern Is 
upset, they become frustrated and unable to solve problems by usual 
means. Displaced homemakers often face several crises of problems 
at one time. These may include, abandonment, loss of income, 
vocational failure, aging, social isolation from friends and 
community, and a change of duties and habits. Bagby (1979) 
Indicates that these crises result in an accumulative effect 
intensifying feelings of desperation and confusion. 

Brooks (1976) describes six adjustment processes that displaced 
homemakers often experience indicating that these may cause them to 
seek educational help or counseling. Described are: 
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The emot ional process Is the shift from hurt and pain 
at the death of a relationship and loss of familiar 
duties and habits, to a feeling of being worthwhile, 
independent, and capable. 

The lega l pro cess is the shift from being uninformed, 
uninvolved, and confused about legal matters to 
questioning, probing the law. and taking active 
responsibility for one's legal affairs. 

The economic process is the shift from being dependent 
on a breadwinner's income, credit and financial 
planning, to establishing independent financial and 
vocational skills. 

The par ental p rocess is the shift from dependency on 
the status and relationships of husband and children, 
to building independency through a circle of one's own 
friends and social supports. 

The P5yx:hix pr.QCeii is the shift from fear, despair, 
and loneliness to hope, purpose, confidence, and a 
sense of security. 

These changes are not easy for displaced homemakers. Along the 
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way. feelings of guilt, depression, fear, lack of self-esteem, panic, 
despair and social isolation may occur. Self-confidence needs to be 
rebuilt, often through mutual support provided by other displaced 
homemakers or by counseling. A new lifestyle will not evolve until 
a satisfactory social and psychological adjustment has been achieved. 

The job-related problems of the displaced homemak^*-' are 
extensive and sometimes beyond the control of the Individual. 
Employers are often reluctant to hire older workers In jobs which 
have fringe benefits such as retirement, disability, sick leave, 
etc. In addition, employers may prefer younger workers. The 
majority of entry-level jobs that are available fall to provide the 
Income needed to maintain a reasonable standard of living and there 
are few training programs for older women. 

The lack of recent paid work experience, credentials and 
marketable skills, further complicate the problem. The Neglected 
Womens' Report (1977) Indicates that programs do exist that assist 
displaced homemakers. However, displaced homemakers are often 
unaware of the offerings or unaware that the programs could meet 
their specific needs. Many agencies that could serve these clients 
have no recruitment plan for displaced homemakers and no plans for 
serving their needs. 

The Comprehensive Report and Training Act Amendments of 1978 
(Public Law 95-524) amending and reauthorizing CETA of 1973, provide 
for the establishment of displaced homemaker/single parent programs. 
Funds have been allocated for the purpose of determining the needs 
of these groups and establishing sufport services to meet those 
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needs. Comprehensive needs analyses have been conducted by a number 
of states, as well as, evaluations of the effectiveness of 
established support services. 

Characteristics of Displaced Homemalters/Slngle Parents 

Both groups— displaced homenakers and single parents have a 
number of needs In common. The need that best distinguishes between 
single parents and displaced homemakers Is that of child care. 
Single parents typically require child care because It Is mandatory 
that they work to support their families. By definition, in many 
states, a displaced homemaker Is a person who Is 35 years or older 
who must work to support him/herself. By virtue of age, many 
homemakers may have dependent children (forty-five percent of 
displaced homemakers support one or more children [Arkansas study, 
19793) but may not require child care because the children are over 
13 years of age. In other words, a single parent is likely to be 
under 35. have a small child or children requiring child care, and 
have many needs similar of a displaced homemaker. 

The Displaced Homemakers Research Project (1981) compared the 
definitions of what constituted a displaced homemaker from fifteen 
sources including the following: U.S. Department of Labor Woman's 
Bureau; Illinois State Board of Education; and displaced homemaker 
bills from the states of Michigan. Ohio. Indiana. Arizona. Nebraska. 
New Mexico, and Colorado. A consensus from this comparison 
Indicated the three following primary criteria for the definition of 
the displaced homemaker: 
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1. male/female person. 

2. homemaker (worked \n the home providing unpaid services for 
the family). 

3. has been dependent on public assistance or on the Income of 
another membe- of the family, but Is no longer supported by 
this Income. 

The secondary criteria Included: 

1. has lost InccMne of spouse through divorce, widowhood, 
disability of spouse, separation or desertion. 

2. underemployed (homemaRer/part-time worker looking for 
full-time work.) 

3. has lost or will lose public assistance during the next two 
years. 

The Issue of age, generally wasn't Important. However, some 
states designate that only persons over the ages of 35 and 40 can be 
considered as displaced homemakers. 

A displaced homemaker Is considered as not having appropriate 
skills necessary for employment adequate to maintain a subsistence 
existence. This Includes Individuals with no work experience, as 
well as, individuals who have been out of the workforce for five or 
more years or those with simply inadequate skills (Armstrong, 1983). 

The Curriculum Guide (1979) developed from a needs assessment of 
Arkansas displaced homemakers outlined the educational backgrounds 
of displaced homemakers as follows: 91 have completed some graduate 
study, 17X have a college diploma, 54X have a high school diploma, 
and 46% have less than a high school education. Bromley's 1982 
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needs analysis conducted in Florida concurs with these results. The 
Displaced Hoiuernakers Research Project (1981), however, determined 
that the typical displaced homeinaker had no more than a 12th grade 
education. These disparities in the literature imply that all 
levels of th? educational system have the potential to be of service 
to the displaced homemaker. 

Arnold (1981) represents the consensus of others (Bromley, 1982; 
Li sack, 1979; Neely, 1981) regarding needs and suggests the 
following five categories as inclusive of the needs of displaced 
homemakers: 

1. Informational needs about services available. 

2. financial needs— both long and short term. 

3. personal counseling needs to aid in becoming emotionally 
stable and self-sufficient (crisis counseling, peer support 
groups, self-awareness, assertlveness training), career 
counseling/assessment (skills assessment, job market 
Information, job search Information). 

4. vocational needs for employment at a level sufficient to 
support their families. 

5. education and training needs to prepare for a first or 
better job (especially nontraditional skills), job 
placement, job development, job advocacy. 

It seems appropriate here to make an analogy and compare the 
needs of a displaced homemaker to Maslow's "hierarchy of needs." 
Note that these needs are presmted according to priority of 
satisfaction. In other words, needs 1-4 need to be met, and in that 
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order, before educational and training needs can be met. McChesney 
(1979) identified this concept as a result of Interviewing displaced 
hoinemaker agency personnel who concurred that "the Immediate need of 
the displaced homemaker Is to cope and function as a person, vlth 
education and/or job training subsequent." In addition, many 
problems Identified with meeting these needs Included: 

1. lack of stable funding. 

Z. age discrimination. 

3. transportation. 

4. catch 22 situation. I.e. If an Individual has a home or 
property and does not make enough money to become 
self-sufficient, they must go on welfare. Once on welfare, 
they are not considered a displaced homemakcr. 

The Arkansas study (1979) adds to this list the following needs: 

1. medical care. 

2. legal advice and counsel. 

3. suitable housing. 

Arnold (1984) suggests that the displaced homemaker'!. status is 
framed In a society which does not consider work in the home is 
"real work" or the work done outside of the home (traditional 
women's jobs of clerical service, etc.) as important enough to earn 
salaries sufficient for at least subsistence existence. This 
Insight suggests a shift from traditional female jobs to more 
traditionally male jobs. This orientation has been adopted by a 
number of states including California, New York, Florida, and 
Indiana. 
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As mentioned earlier, single parent? are likely to share many of 
the needs of displaced homemakers. plus the added responsibility of 
child care. The need for child care depends greatly on the age of 
the parent and the age of the child or children. 

Lack of the availability jf adequate child care appears to 
Influence the likelihood of parents completing their education. In 
a 4 1/2 year longitudinal study involving single teenage mothers 
(Campbell, Breltmayer. and Ramey, 1986). it was determined that 
women that were offered free educational day care (N-14) were more 
likely than the control group, single teenage parents not offered 
free day care (N-15) to complete high school, obtain post-secondary 
training and become self-sufficient. 

The above results concur with the economic consequences of 
teenage parenting identified in Polit's (1986) study; Teenage 
parents are at a high risk of becoming welfare recipients. Nearly 
2/3 will require AFDC at some point. In addition, Ellwood's study, 
also cited In this report, states that over 1/3 of the women who 
become AFDC recipients at age 21 or younger will have a minimum of 9 
continuous years of welfare assistance. 

N(rton and Click (1986), while developing a profile of the 
Singh' parent from available U.S. demographic data, discovered that 
single parents were likely to complete less than a high school 
education, whereas, married couple parents were likely to be college 
graduates. It was also found that 88% of -single parent families 
were mother-child families and 111 were father-child families. If 
It were not also a fact that male single parent heads were found to 
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be more economkally well-off* due to a generally higher educitlonal 
attainment than the female single parent heads, one might mistal^enly 
conclude that this condition (single parenting) is generally as 
devastating for men as it Is for women. 

Project Redirection (cited in Pilot, 1986) selected a sample of 
700 young women from eight conOTunitles nationwide and asked them to 
comment on their hopes for the future. The need most frequently 
identified was job training and employabillty. Tangently related to 
this, two authors (Rivers, 1986; Burden, 1986) noted that working 
women tend to suffer less from stress than their non-working 
counterparts. Homer who work, especially those that have 
challenging jobs, suffer from less mental illness, have a higher 
self-esteem, overall well-being, and a happier homelife. 
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SUBJECTS 

The Kentucky Department of Education. Office of Vocational 
Education, provided us with a list of the funded single 
parent/homemaker programs throughout the state of Kentucky. This 
list, along with the Vocational Education Directory, provided the 
foundation for the accessible population. The accessible population 
was comprised of vocational education centers, vocational -technical 
schools, community colleges, universities, high school teen parent 
programs and county board of education offices involved in 
conducting single parent/homemaker programs. (See Appendix A for a 
breakdown of the number of agencies contacted by type and the number 
and percent that participated.) 

The sampling method chosen consisted of surveying these 
naturally occurring groups of single parents and homemakers. Since 
many schools and single parent/homemaker programs have already 
identified these types of students, the logical choice was to 
contact these organizations and request help. 

Out of the 110 agencies contacted. 26 agreed to participate In 
the study. The participating agencies were asked to Identify 
individuals for our sample based on the definitions described In the 
previous section. The agencies were also requested to appoint an 
Individual familiar with the survey process to administer the survey 
to the subjects. The number of sinyle parents and homemakers that 
completed the surveys from each organization varied from as little 
as 1 or 2 to as many as 60-70. depending upon the availability and 
census of these client groups. 
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PROCEDURES 



The project duration was twelve months— April 1986 to March 
1987. During this time frame the following objectives were 
accomplished: 

1. A comprehensive literature review was conducted. (April & 
May) 

2. A preliminary survey targeting the needs of single parents 
and homemakers was developed and critiqued by a panel of 
experts. (See Appendix 8 for the names and addresses of 
panel members.) (June & July) 

3. Appropriate revisions were made In the survey according to 
recommendations made by the panel. (July) 

4. The Instrument was pilot tested. (August) 
Description: A project representative administered the 
survey to 28 single parents attending Jefferson State 
Vocational-Technical School and Manpower SMll Center. 727 
Nest Chestnut. Louisville, Kentucky 40203. Prior to 
administration, the project representative discussed with the 
participants, as a group, the significance of their 
participation and solicited their cooperation. Participants 
were requested to speak freely about any problems or concerns 
they might have regarding the instrument and encouraged to 
jot down any suggestions, comments, etc. they might have in 
the margins of the survey form. As the survey was being 
completed, the project representative circulated throughout 
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the room, answered questions and discussed the survey with 
respondents. The participants were very cooperative, and 
flaws In the survey were quickly Identified. 
Final revisions were made In the survey and the Instrument 
was submitted for duplication. (September) 
Vocational school principals and state single 
parent/homemaker program directors were sent a letter 
describing the project and requesting participation. A 
self-addressed, postage-paid postcard was enclosed with the 
letter to encourage response. (August) (See Appendix A. for 
the breakdown of the number of agencies contacted by type and 
the number and percent that participated. Appendix C 
contains a copy of the cover letter.) 

Researchers coded the questionnaires to facilitate data entry 
later into the statistical program purchased for this project 
(StatPac [Statistical Analysis Package designed for the IBM 
and prepared by Walonick Associates]). The codebook and 
template for defined screen entry was also prepared at this 
time. (September) 

Letters were mailed to agencies that agreed to participate in 
the study thanking them for their cooperation and requesting 
that a time be scheduled for project personnel to me.?t with 
them at their organization to discuss the project. 
(September) Note: the original communication regarding this 
study stated that University of Louisville personnel would 
administer the survey. Logistical problems made agency 
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appointed administrators a more feasible alternative in irost 
cases. 

9. As agencies responded to the request for a meeting with 
project personnel, letters were mailed to each agency 
confirming a specific date and time. Agencies that failed to 
respond to our Initial request were contacted by phone, and 
meeting arrangements were confirmed at that time. (October) 

10. Project personnel met with various agency personnel 
throughout the state as scheduled. During tiiese visits, the 
project personnel discussed with a program representative the 
significance of the study, the survey administration 
procedures and answered questions. The researchers hoped 
that this process would generate goodwill and maximize 
cooperation and understanding of the project purpose and 
procedures. An appropriate number of surveys, directions for 
administration, and a self-addressed, postage-paid envelope 
for easy return of the completed surveys was left with the 
agency contact person. (For a copy of these items see 
Appendix D.) Note: a few of the agencies discussed the 
above with project personnel by phone, instead of having a 
face-to- face meeting, and were mailed the above items because 
of either conflicting schedules or too few subjects available 
to justify the travel time to make a personal visit. 
(October & November) 

11. As questionnaires were returned, data was entered into the 
computer data files. (October, November & December). 
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12. Data was analyzed via computer. (January) 

13. The final report was written. (January. February & March) 
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INSTRUHENT 



The Instrument utilized in this study was in the form of a 
questionnaire that was divided into three major sections— a needs 
assessment (NA), career awareness (CA) inventory and self-esteem 
(SE) inventory. (See appendix D for a copy of the questionnaires). 
Questions on the questionnaire were selected and based on needs 
Identified from previou* research in this area. Each question was 
then scrutinized by a panel of experts, revised, pilot tested and 
revised again before being distributed. 

Eath major section c-f the questionnaires was designed to fulfill 
the objectives outlined in the original proposal. Since the 
researchers suspected that single parents and homemakers, as groups, 
might lave some different needs and characteristics. It was decided 
to design two sets of questicnnaires— one for single parents and one 
for honiemakers. This way data for each group could be entered into 
separate data files and needs could be compared, as well as, 
analyzed according to the previously stated objectives. 

Note that the survey forns for the single parent and homemaKer 
are identical except for the directions/definition portion and 
question number 1. After the surveys were distributed, two 
weaknesses in the homemaker survey were discovered: 

1. The title of the homemaker survey referred to displaced 
homemakers instead of just homemakers. It was feared that 
some confusion might result, however, none was called to the 
researchers' attention. 
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Question number 1 on the homemaker survey was missing a 
possible alternative "never married," as in the case of a 
spinster who cared for the home and/or took care of a 
disabled family member for many years. Ninety-five percent 
of the participants responded to either one of the listed 
alternatives or wrote in another altrrnative alongside this 
question on the survey, so it was determined that the effect 
was negligible. 
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DATA ANALYSIS 



The questionnaire was designed so that Information could be 
quickly coded for entry Into the StatPac Computer Program. For 
example, when a respondent chose the alternative labeled female for 
question number 3 on either the single parent or homeiuaker survey 
form, a number 2 was entered Into the computer program for that 
variable for that record. Simply put, the number In ( ) to the 
right of each alternative on the questionnaire was the computer code 
for that variable. Questions that were missing the codes In ( ) 
were multiple variable questions or fil 1-ln-the-blanR type 
questions. Multiple variable questions were coded In the codebooR 
as 1-yes (checked) and 2-no (unchecked). Flll-ln-the-blank 
questions were not coded. 

As completed surveys wore returned, they were separated Into two 
groups— single parents and homemakers. The single parent survey 
responses were entered <nto one data file and homemaker survey 
responses were entered Into another. StatPac calculated frequencies 
for each question and each resporse for the two groups. (See tables 
1. 2 and 3) Responses to fill-ln-the-blank questions and 
unsolicited conments were gleaned from each questionnaire, 
categorized and tabulated manually. (See Appendix E for a sumnary.) 

The analysis for the self-esteem portion of the survey was more 
complicated than merely calculating frequencies for each response 
for each question. In addition to this step, the following 
procedure was employed: We devised a rating scale using whole 
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numbers ranging from 1-5. Number 1 represented the lowest rating 
of self-esteem and number 5 was the highest. 

3 2 3 _ _A 5 

low self-esteem high self-esteem 

Each question was analyzed to determine what response would 
Indicate the highest self-esteem. This response was rated number 
5. The response that Indicated the next highest level of 
self-esteem was rated number 4 and so on until all 5 responses for 
each question were rated. 

An item mean was determined for each question by multiplying the 
frequency number of each response and the assigned number rating, 
totaling these amounts and dividing by the total frequency number, 
example: 

question 1: I find it hard to talk to strangers. 



possible re^gnigi rating frequency number 

SD 5 X 152 - 760 

MD 4 X 74 - 296 

NAD 3 X 48 -144 

MA 2 X 78 . 156 

SA 1 X ^fi - „30 

Totals 382 1386 



1386/382 - 3.63 - Item mean 
(See table 4 page 80 for the item mean for each question for the 
single parent and homemaker groups.) 
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Table 1 

Needs Assessment of Single Parents and Honiemakers 



SINGLE PARENTS (N - 386) 



HCMEMAICERS (N - 112) 



Status 


Number 


Ptrcent 


Status 


Number 


Percent 


Divorced 

Widowed 

Separated 

Never married 

Married/apart from spouse 


223 
15 
38 
75 
33 


58.1 
3.9 
9.9 

19.5 
8.6 


Divorced 
Hidowed 
Separated 
Marriprl 

Married/disabled spouse 


10 
6 
4 

74 

12 


9.4 

5.7 
3.8 
69.8 
11.3 


Total 


384 


100.0 


Total 


106 


100.0 


Missing cases « 
Response percent « 


2 


99.5 


Missing cases = 
Response percent - 


6 


94.6 



40 



SIHGLE PARENTS (N - 386) 



KOHEHAKERS (N -> 112} 



Status 



Hinder 



Percent 



NusO^er 



Percent 



Age: 



16-21 years 

22-35 

36-50 

51 and over 
Total 

Missing cases « 
Response percent 



44 

256 
82 
3 

385 



n.4 

66.5 
21.3 
.8 

100.0 



99.7 



7 

63 
34 
8 

112 



6.3 
56.3 
30.4 

7.1 

100.0 



100.00 



00 



Sex: 



Hale 
Female 

Total 

Missing cases « 
Response percent 



12 
374 

386 

0 



3,1 
96.9 

100.0 



100.0 



1 

in 

112 
0 



0.9 
99.1 

100.0 
100.0 



Race: 



ERIC 



White 
Black 
Other 

Total 

Missing cases = 
Response percent 



328 

51 
5 

384 
2 



85.4 
13.3 
1.3 

100.0 



99.6 



108 
4 
0 

112 

0 



96.4 
3.6 
0.0 

100.0 

100.0 



SINGLE PARENTS (N » 386) 



HOMBIAiCERS (N « 112} 



Status 



Number 



Percent 



Number 



Percent 



Highest Educational Attainment: 

Less than grade 8 
Completed grade 8 
Some high school 
GEO 

Completed high school 
Technical or trade school, 
year 
years 
years 
years 



etc 



Co'i 1 ege 
College 
College 
College 



Total 



Missing cases ° 
Response percent 



2 
11 
30 
77 
140 
43 
51 
25 
4 
3 

386 
0 



.5 

2.8 
7.8 
19.9 
36.3 
11.1 
13.2 
6.5 
1.0 
.8 

100.0 



100 



1 
5 
6 

38 
33 
4 
15 
4 
3 
1 

110 
2 



0.9 
4.5 
5.5 
34.5 
30.0 
3.6 
13.6 
3.6 
2.7 
0.9 

100.0 



98.2 



Years since last in school 

Less than 1 year 
1-5 years 
6-10 years 
More than 10 years 

Total 

Missing cases = 
Response percent « 



62 
87 
95 
138 

382 

4 



16.2 
22.8 
24.9 
36.1 

100.0 



99.0 



12 

^9 
18 
62 

111 



10.8 
17.1 
16.2 
55.9 

100.0 



99.1 



ERIC 



status 



Highest grade caapleted by father: 

less than grade 8 
Cofi^leted grade 8 
Soine high school 
GEO 

Cwleted high school 
Technical or trade school, etc. 
College 1 year 
College 2 years 
College 3 years 
College 4 years 

Total 

Missing cases - 
Response percent » 

Highest grade coBq»1eted by Bother: 

Less than grade 8 
Completed grade 8 
Some high school 
GED 

Completed high school 
Technical or trade school, etc. 
College 1 year 
College 2 years 
College 3 years 
College 4 years 

Total 

Missing cases = 
Response percent = 



SINaE PARENTS (N » 386) 



HOMENAKERS (N - 112) 



Nufiber 


Percent 


riuimlcr 


Pprrant 


96 


27 « 5 




40 8 


61 


17.5 


c 1 


20.4 


49 


14.0 


19 


18.4 


11 


3.2 


2 


1.9 


70 


20.1 


14 


13.6 


25 


7.2 


2 


1.9 


9 


2.6 




1 9 


12 


3.4 


0 


0.0 


1 


0.3 


0 


0.0 


15 


4.3 


1 


1.0 


349 


100.0 




TOO 0 


37 




Q 






90.4 




92 0 


62 


16^6 




34 3 


67 


18.0 


i 0 


13 9 


72 


19.3 


23 


21.3 


31 


8.3 


5 


4.6 


99 




17 


15.7 


1 J 


3-5 


4 


3.7 


7 


1 .9 




2 8 


14 




2 


1.9 


1 


0.3 


1 


0.9 


7 


1.9 


1 


0.9 


373 


100.0 


108 


100.0 










13 


4 






95.6 




96.4 



SINaE PARDITS (N - 3B6) 



HOMEMMCERS (N » 112) 



Status 



Number 



Percent 



Number 



Percent 



Available education programs for job preparation? 



Yes 
No 

Total 

Missing cases » 
Response percent 



370 
12 

382 

4 



36.9 
3.1 

100.0 



no n 



107 

3 

no 

2 



97.3 
2.7 

100.0 
98.2 



Present program enrollment: 

Vocational 
GEO 

Self-awareness 
Other 

Total 

Missing cases » 
Response percent = 



267 
14 
16 
89 



70.4 
3,7 
4.2 

23.4 



65 
3 

13 
22 

103 



98.2 



63.1 
2.9 
12.6 
21.4 

100.0 



92.0 



*A few respondents chose more than 1 answer, so totals were purposely omitted 



Simi PARENTS (N - 386) 



mjMQVUCERS (N - 112) 



Status NiH^er Percent Number Percent 
Type of prograa: 

Male/feiaale 137 37.0 37 35.2 

Mon-tradltional 52 14.1 19 18.1 

Traditional 181 48.9 49 46.7 

Total 370 100.0 105 100-0 

Missing cases • 16 7 

Response percent - 95.9 93.8 



Hours at school per week: 

1-15 hours 109 29.1 24 23.3 

16-20 hours 41 10.9 8 7.8 

21-25 hours 43 11.5 11 10.7 

26-30 hours 182 48.5 60 58.3 

Total 375 100.0 103 100.0 

Missing cases « 11 9 

Response percent » 97.2 92.0 



status 



Children ages Infant to 4 years: 

0 children 
\ child 

2 children 

3 children 

4 or more children 

Total 

Missing cases - 
Response percent « 



Children ages 5-11 years: 

0 children 

1 child 

2 children 

3 children 

4 or more children 

Total 

Missing cases = 
Response percent » 



SIHGLE PARENTS (H - 386) »«3MEHAICERS (M - 112) 



Number Percent Number Percent 



103 
146 
29 
7 
0 

285 



36.1 
51.2 
10.2 
2.5 
0.0 

100.0 



101 



73.8 



112 
135 
50 
11 
1 



36.2 
43.7 
16.2 
3.6 
0.3 



309 



100.0 



77 



80.1 



42 
25 
4 

0 
0 

71 



59.2 
35.2 
5.6 
0.0 
0.0 

lOG.u 



41 



63.4 



31 

31 
7 
2 

0 



43.7 
43.7 
9.9 
2.8 
0.0 



71 



100.0 



41 



63.4 



SimJE PAROiTS (N - 386) 



WMEMAICERS (N « 112) 



Status 



Children ages 12-18 years: 



Total 



Nuiirt>er Percent Huwber Percent 



^ child 106 37.3 24 32.4 

2 Children 21 7.4 10 13.5 

3 children 7 2.5 z 

4 or more children 0 0.0 i 

284 100.0 74 100.0 



Missing cases - 102 38 ^ 

Response percent - '"^-^ 



Meekly chlldcare expense: 



lOB 30.0 



10.01 - $25.00 60 \y. '-U -{^l 

25.01 - $40.00 108 30.0 7 10.4 



Soioi - $80.00 13 3.6 I '-g 

8°:?'.ri™-'» 4 1:? 0 o:o 



over $100.00 
Total 



350 100.0 67 100.0 



Missing cases = 26 ^5 

Response percent => ^^'^ 



do 



%inCLt PARENTS (N - 386) 



HCmiMCEf^ (N - 112) 



Status Number Percent Number Percent 



Average nuadier of school days alssed per Bonth due to childhood Illness: 



0 days 


203 


54.0 


57 


78.1 


1 - 2 days 


122 


32.4 


12 


16.4 


J - D flays 


■a •a 
So 








6-10 days 


15 


4.0 


0 


0.0 


over 10 days 


3 


O.B 


0 


0.0 


Total 


376 


100.0 


73 


100.0 




10 




39 




(Response percent - 




97.4 




65.2 


kChool absentee policies seet your needs? 










Yes 


236 


63.4 


63 


68.5 


No 


136 


36.6 


29 


31.5 


Total 


372 


100.0 


92 


100.0 


Missing cases ° 


14 




20 




Response percent = 




96.4 




82.1 



Sli^E PARENTS (N - 386) 



Id^WUCERS (N « 112) 



Status NuBJber Percent Number Percent 
Yearly Incone: 

Under $5,000 283 75.7 47 43.5 

5,001 - $7,500 61 16.3 18 16.7 

7.501 - $10,000 21 5.6 20 1B.5 

10.(M)1 - $12,000 4 1.1 5 4.6 

12.001 - $15,000 2 0.5 3 2.8 

15.(M)1 - $20,000 2 0.5 7 6.5 

Over $20,000 1 0.3 8 7.4 

Total 374 100.0 108 100.0 

Missing cases » 12 4 

Response percent - 96.9 96.4 



Sources of Incotse: 

Alifnony 14 3.6 1 0.9 

AFDC ^76 45.7 8 7.1 

Social Security 20 5.2 12 10.7 

Child support 109 28.3 2 1.8 

aTPA 74 19.2 20 17.9 

Donations 25 6.5 12 10.7 

Part/full-time employment 92 23.9 38 33.9 

Other 61 15.8 43 38.4 

Average number of missing cases » 1 0 

Average response percent » -^'^ 99.7 100.0 



SINGLE PARENTS (N - 386) 



NOteNMCERS (N . 112} 



Status Number Percent Nun^er Percent 



Length of tiae as a single parent or hoMaker: 



Under 1 nonth 


9 


2.4 


1 


1.1 


Under 1 year 


76 


20.0 


5 


5.3 


1 - 2 years 


98 


25.8 


6 


6.4 


3-5 years 


105 


27.6 


13 


13.8 


6-8 years 


39 


10-3 


6 


6.4 


Over 8 years 


53 


13.9 


63 


67.0 


Total 


380 


100.0 


94 


100.0 


Missing cases « 


6 




18 




Response percent - 




98.4 




83.9 



* 



Previous employnent outside the hoB»? 

Yes 344 90.1 

No 38 9.9 

Total 382 100.0 

Missing cases - 4 

Response percent - 99.0 



96 
16 

112 

0 



85.7 
14.3 

100.0 
100.0 



Sli^E PARENTS <N - 386) 



H(MNAICERS (N - 112) 



Status Nu^er Percent Number Percent 

Length of tine since last enplo^aent: 

Under 6 isonths 44 15.5 12 13.3 

6 sionths - 1 year 82 28.9 19 21.1 

2-5 years 107 37.7 24 26.7 

Over 5 years 51 18.0 35 38.9 

Total 284 1(M).0 90 100.0 

Missing cases - 102 22 

Response percent - 73.6 80.4 



Areas of current and past en^loVaent: 

Clerical 142 36.9 39 34.8 

Sales 172 44.7 39 34.8 

Child care 60 15.6 25 22.3 

Medical /health care 73 19.0 28 25.0 

Management 51 13.2 12 10.7 

Non-traditional 21 5.5 2 1.8 

Food service 166 43.1 43 38.4 

Volunteer work 65 16.9 23 20.5 

Housekeepins 92 23.9 28 25.0 

Mechanics 12 3.1 1 0.9 

Building trades 8 2.1 3 2.7 

Truck driving 9 2.3 1 0.9 

Farming 31 '.8.1 7 6.3 

Protective service 10 ^ " 2.6 1 0.9 

Other 80 20.9 25 22.5 

Average number of missing cases « 1 0 

Average response percent o 99.7 100.0 



SII^LE PARENTS (N - 3B6> 



H(»ffMAlCERS (N - 112) 



V0 



Status Nurober Percent Nuwber Percent 

Hours work outside the hoae per 

Under 8 hours 39 26.7 8 26.7 

8-16 hours 33 22.6 6 20.0 

17 - 24 hours 24 16.4 7 23.3 

25 - 32 hours 17 11.6 3 0.0 

33 - 40 hours 23 15.8 4 13.3 

Over 40 hours 10 6.8 2 6.7 

Total 146 100.0 30 100.0 

Missing cases - 240 82 

Response percent ■ 37.8 28.8 



Housing: 



Own their home 70 18.2 63 57.3 

Rent 241 62.6 36 32.7 

Live with others 74 19-2 H 10.0 

Total 385 100.0 110 100.0 

Missing cases 1 ^ qa 9 

Response percent = 99.7 98. z 



SINGLE PARENTS (N - 386) 



HQimUCERS (N - 112) 



Status 



Nui^er 



Percent 



Ntinber 



Percent 



Credit Rating: 

Yes 
No 

Total 

Missing cases - 
Response percent 



169 
210 

379 

7 



44.6 
55.4 

100.0 
98.2 



62 
49 

111 

1 



55.9 
44.1 

100.0 
99.1 



o 



Car omershlp: 

Yes. monthly payments 
Yes, paid in full 
No 

Total 

Hissing cases - 
Response percent - 



93 
169 
123 

385 

1 



24.2 
43.9 
31.9 

100.0 
99.7 



35 
63 
14 

112 

0 



31.3 
56.3 
12.5 

100.0 
100.0 



status 



SINGLE PARENTS (N - 386) 



Number Percent 



HOffMAICERS (N - 112) 



Nunber Percent 



Transportation to school: 

Drive 286 74.7 84 77.8 

Bus 20 5.2 0 0.0 

Carpool 61 15.9 23 21.3 

Halk 6 1.5 0 0.0 

Other 20 5.2 1 0.9 

Total 108 100.0 

Missing cases » 3 4 

Response percent - 99.2 96.4 



Nlles (one way) travel to school each day: 

0-5 117 30.8 26 24.3 

6-10 73 19.2 17 15.9 

11 - 15 62 16.3 19 17.8 

Over 15 128 33.7 45 42.1 

Total 380 m.O 107 100.0 

Hissing cases « 6 5 

Response percent - 98.4 95.5 



Sims PARENTS (n o 386) WJieWCERS (M « 112) 



Status Nufflber Percent Huirt)er Percent 



Neekly transportation expense: 



Under $5.00 


52 


5.01 - $10.00 


115 


10.01 - $15.00 


81 


15.01 - $20.00 


64 


Over $20.00 


65 


Total 


377 


Hissing cases « 


9 


Response percent » 





Barriers to coiqiletlng an educational prograa: 



Feel too old 


38 


Lack transportation 


75 


Inconvenient schedule 


55 


Classes not relevant 


14 


Tuition cost 


173 


Cost of materials 


181 


Afraid of falling 


94 


Lack of Information regarding 




available programs 


54 


Lack of information regarding 




single parent services 


107 


Cost of clothing 


160 


Child care cost 


168 


Time required to complete program 


92 


Time away from earning 


130 


Guilt about leaving children 


106 


Child Illness or handicap 


50 


Average number of missing cases » 


1 


Average response percent 





13,8 18 17.0 

30.5 30 28.3 

21.5 16 15.1 

17.0 22 20.8 

17.2 20 18.9 

100.0 106 100.0 

6 

97,7 94.6 



9.9 13 11.6 

19.5 15 13.4 

14.3 10 8.9 
3.6 1 0.9 

44.9 38 33.9 

47.0 39 34.8 

24.4 30 26.8 

14.0 16 14.3 

27.8 11 9.8 

41.6 31 27.7 

43.6 15 13.4 

23.9 24 21.4 
33.8 25 22.3 

27.5 ... ^ . 25 22,3 
13.0 ' 8 7,1 

0 

99.7 100.0 



SXI^E PARENTS (N - 386) 



MmEMAKERS CN - 112) 



Status 



Aids to prograa coovletlon: 

Enotlonal support frm peers 
Family counseling 
Assertlveness training 
Short tern job skill training 
Long tern career development 
Assessment of job skills etc. 
Refresher courses 
Child care help 
Financial aid 

Flexible schedule of education programs 

Work/ study programs 

Job hunting skills course 

Career counseling 

Support services available 

from a central agency 
Job placement 
Legal advisement 
Help finding housing 
Tutoring services 

Average number of missing cases - 
Average response percent - 



Areas where require financial assistance: 

Tuition 
Child care 
Transportation 
Living expenses 

Average number of missing cases » 
Avercge response percent = 



Number 


Percent 


Nufl^er 


Percent 


171 


- 

44.4 


44 


39.3 


79 


20.5 


16 


14.3 


102 


26.5 


19 


17.0 


122 


31.7 


36 


32.1 


104 


27.0 


25 


22.3 


107 


27.8 


32 


28.6 


113 


29.4 


25 


22.3 




1 

3U. 1 


21 


18 8 


299 


77.7 


68 


60.7 


135 


35.1 


32 


28.6 


163 


42.3 


30 


26.8 


149 


38.7 


34 


30.4 


132 


34.3 


31 


27.7 


75 


19.5 


12 


10.7 


261 


67.8 


70 


62.5 


109 


28.3 


16 


14.3 


124 


32.2 


5 


4.5 


106 


27,5 


18 


16.1 


1 




0 






99.7 




100.0 


262 


68.1 


71 


64.0 


209 


54.3 


18 


16.2 


236 


61.3 


57 


51.4 


268 


69.6 


54 


48.2 


1 




1 






99.7 




99.1 



Table 2 

Career Awareness of Single Parents and Homeinakers 

Sim.t PARENTS (N - 386) 



Status 



Nui^er 



Percent 



IffilSMAICERS (N - 112) 



Number 



Percent 



Parents* occupations Influenced career choice: 

Yes 
No 



Total 

Missing cases - 
Response percent - 



44 

336 

380 
6 



11.6 
88.4 

100.0 
98.4 



9 

102 

m 



8.1 
91.9 

100.0 
99.1 



How became Interested In current career: 

Vocational counseling 46 12.1 9 • . 8.4 

Testing 31 8.1 5 4.7 

Knew someone 86 22.7 23 21.5 

TV. radio, etc. 26 6.9 6 5.6 

Other 227 59.9 64 59.8 

Total • 107 100.0 

Missing cases - 7 5 

Response percent - ..'(• [, ^ 98.2 95.5 



*A few respondents chose more than 1 answer, so totals were purposely omitted. 



SINC^E PARENTS (N - 386) 



HONEmiCERS (N » 112) 



Status 



Number 



Percent 



Number 



Percent 



N111 be eoployed at cooipletlon of progran: 

Yes 207 

No 10 

Unsure 162 

Total 379 

Missing cases - 7 
Response percent - 



54.6 
2.6 
42.7 

100.0 
98.2 



62 
1 

47 

no 

7 



56.4 
0.9 
42.7 

100.0 
98.2 



en 
en 



ERIC 



SINGIE PARENTS (N - 386) 



HONENAICERS (N - 112) 



Status Ni«ber Percent Number Percent 

Skills deve1q>ed at home useful in new occufiatlon: 

Yes 209 56.5 78 75.0 

Ho 161 43.5 26 25.0 

Total 370 100.0 104 100.0 

Hissing cases ■ 1^ ^ 

Response percent - 95.9 92.9 



Hill nen occupation provide a liveable wage? 

Yes 330 89.9 89 88.1 

No 37 10.1 12 11.9 

Total 367 100.0 101 100.0 

Missing cases - , 



Response percent 



95.1 90.2 



u J 



ERIC 



SIIIQ.E PARENTS (N - 386) 



HOIffNAlCERS (N - 112) 



Status 



Number 



Percent 



Number 



Percent 



Anticipated hourly iiage: 

0-15 
5.01 - $8 
8.01 - $10 
10.01 - $15 
Over $15 

Total 

Missing cases - 
Response percent - 



79 
194 
54 
32 
17 

376 

10 



21.0 
51.6 
14.4 
8.5 
4.5 

100.0 



97.4 



23 
59 
12 
7 
1 

102 
10 



22.5 
57.8 
11.8 
6.9 
1.0 

100.0 



91.1 



-J 



Aware of sex equity lavs: 

Yes 
No 

Total 

Missing cases » 
Response percent « 



293 
84 

377 

9 



77.7 
22.3 

100.0 
99.7 



92 
17 

109 

3 



84.4 

15.6 

100.0 
97.3 



00 



SINGLE PARENTS iH - 386) 



Status 



Percent 



Anare of llaUations that aake thea unsulted for chosen career: 



Yes 
No 

Total 

Missing cases - 
Response percent - 



107 
268 

375 

11 



28.5 
71.5 

100.0 



97.2 



Did high school training help In decision regarding current career? 



Yes 
No 

Total 

Missing cases « 
Response percent « 

Mh.y those current carear. 

Employment potenttal 
Own Interest 
Both of the above 
Neither of the above 

Total 

Missing cases » 
Response percent - 



76 
303 

379 

7 



41 
101 
206 

31 

379 
7 



20.1 
79.9 

100.0 
98.2 

10.8 
26.6 
54.4 
8.2 

100.0 
98.2 



HONEMAKERS (N » 112) 



Number 



30 
74 

104 
8 



17 
87 

104 

8 



9 

26 
59 
7 

101 

n 



Percent 



28.8 
71.2 

100.0 
92.9 

16.3 
83.7 

100.0 
92.9 



8.9 
25.7 
58.4 

6.9 

100.0 



90.2 



ERIC 



SINGLE PARENTS (N « ^6) 



HGHEMAKEIS (N - 112) 



status Huwber Percent Number Percent 



Considered a career In the fol loving areas: 



Nath and physical science 


30 


7.9 


7 


6.3 


Engineering and applied science 


40 


10.5 


6 


5.5 


Hedlcal and life sciences 


86 


22.6 


24 


21.8 


Medically related 


203 


53.6 


69 


62.7 


Business analytic 


83 


22.3 


23 


21.3 


DUsiness aumin 1 SLrdilon 


1 AO 






JD« !> 


visual and performing arts 


93 


24.6 


16 


14.8 


Literary and legal 


106 


28.1 


32 


29.1 


Education and human welfare 


212 


55.8 


40 


36.7 


Technical 


40 


10.5 


16 


14.4 


Crafts and trades 


73 


19.2 


21 


19.1 


Agriculture and forrestry 


45 


11.8 


o 




Mechanics and operators 


55 


14.5 


15 


13.8 


Attendants, helpers, loaders 


66 


17.4 


18 


16.4 


Clerical 


237 


62.4 


79 


ftd Q 
u*» . ? 


Personal and protective services 


119 


31.4 


37 


33-3 


Sales and display 


103 


27.1 






Sports and entertainment 


65 


17.2 


12 


10.8 


Average number of missing cases - 


7 




2 




Average response percent » 




98.1 




98.2 


ildered attaining a higher degree since prograiB enrollment: 






Yes 


320 


84.4 


68 


83.0 


No 


59 


15.6 


18 


17.0 


Total 


379 


100.0 


106 


100.0 


Missing cases » 


7 




6 




Response percent = 




98.2 




94.6 



03 



Table 3 



Self-Esteem of Single Parents and Homemakers 



KEY: SD - Strongly disagree 
HD . Nlldly disagree 
NAD - Neither agree or disagree 
MA - Mildly agree 
SA M Strongly agree 



SINGLE PARENTS (N . 386) 



HOISitAiCERS (N - 112) 



Status 



Niffl^er 



Percent 



Number 



Percent 



I find It hard to talk to stranger:; 

SD 

MO 

NAD 

MA 

SA 



152 
74 
48 
78 
30 



39.8 
19.4 
12,6 
20.4 
7.9 



41 

n 

18 
27 
10 



38.3 
10.3 
16.8 
25.2 
9.3 



Total 



382 



100.0 



107 



100.0 



Missing cases » 
Response percent 



4 



99.0 



95.5 



I lack confidence with people: 

SO 

MD 

NAD 

MA 

SA 



116 
83 
52 
97 
34 



30.4 
21.7 
13.6 
25.4 
8.9 



24 
33 
11 
27 
11 



22.6 
31.1 
10.4 
25.5 
10.4 



Total 

Missing cases » 
Response percent 



382 



4 



100.0 



99.0 



106 



100.0 



94.6 



SINGLE PARENTS (N « 386) 



HGICNMCERS (N - 112) 



Status 



Nui^er 



Percent 



Nuinber 



Percent 



I feel confident In social situations: 
SD 

m 

NAD 
HA 

SA 

Total 

Hissing cases > 
Response percent « 



41 
59 

60 
135 
87 

382 



10.7 
15.4 
15.7 
35.3 
22.8 

100.0 



99.0 



9 

36 
12 
30 
18 

105 



8.6 
34.3 
11.4 
28.6 
17.1 

100.0 



93.8 



I aa easy to like: 

SO 

HD 

NAD 

HA 

SA 

Total 

Hissing cases » 
Response percent 



13 
28 

55 
130 
154 

380 



3.4 
7.4 
14.5 
34.2 
40.5 

100.0 



98.4 



4 

5 
19 
30 
47 

1C5 



3.8 
4.8 
18.1 
28.6 
44.8 

100.0 



93.8 



status 



to 



ERIC 



I get alcHig tiell with other pe(H»1e: 

SD 

NAD 

NA 

SA 

Total 

Hissing cases « 
Response percent - 



I «aKe friends easily: 

SO 

HD 

NAO 

KA 

SA 

Total 

Hissing cases - 
Response percent - 



SII^E PARENTS (N - 386) 



HOHENAKERS (N - 112) 



Nu{ri)er 



Percent 



NuiBber 



Percent 



15 
15 
17 
122 
212 

381 



3.9 
3.9 
4.5 
32.0 
55.6 

100.0 



3 
2 
9 

30 
61 

105 



2.9 
1.9 
8.6 
28.6 
58.1 

100.0 



98.7 



93. B 



19 
19 
36 
133 
174 

381 



5.0 
5.0 
9.4 
34,9 
45.7 

100.0 



2 
9 
6 

38 
50 

105 



1.9 
8.6 
5.7 
36.2 
47.6 

100.0 



98.7 



93.8 



SINGLE mENTS (N - 386) HCmMKERS (N - 112) 



status Nufl^er Percent Number Percent 



Mien !'■ with other people, I lose self-cwifldence: 

SD 133 34.8 35 33.3 

HD 86 22.5 18 17.1 

NAD 57 14.9 10 9.5 

HA 81 21.2 30 28.6 

SA 25 5.5 12 11.4 

Total 382 100.0 105 100.0 

Hissing cases - 4 7 

Response percent - 99.0 93.8 



I find it difficult to sake friends: 

SO 186 48.7 43 41.0 

HD 85 22.3 20 19.0 

NAD 44 11.5 15 14.3 

HA 47 12.3 21 20.0 

SA 20 5.2 6 5.7 

Total 382 100.0 105 100.0 

Hissing cases - 4 7 

Response percent - 99.0 93.8 



^7 



O 

ERIC 



SINGLE PARENTS (N - 386} 



HCmiAICERS (N - 112) 



Status Number Percent Number Percent 

I » a reasonably good conversationalist: 

SD 13 3.4 1 1.0 

m 32 8.4 U 12.4 

NAD 60 15.8 20 19.0 

HA 161 42.5 38 36.2 

SA 113 29.8 33 31.4 

Total 379 100.0 105 100.0 

Missing cases • 7 7 

Response percent - 98.2 93.8 



I an popular with people my own ags: 

SO 21 5.5 8 7.7 

MO 34 8.9 11 10.5 

NAD 101 26.4 22 21.2 

HA 129 33.8 38 36.5 

SA 97 25.4 25 24.0 

Total 382 100.0 104 100.0 

Missing cases « 4 8 

Response percent - 99.0 92.9 



SinaE mENTS (N - 386) 



KONOVMCERS (N - 112) 



ui 



Status 



Number 



Percent 



Number 



Percent 



I enjoy myself at social functions: 

SD 

MD 

NAD 

MA 

SA 

Total 

Missing cases - 
Response percent - 



18 
21 
46 
148 
147 

380 



4.7 
5.5 
12.1 
38.9 
38.7 

100.0 



98.4 



7 

15 
13 
38 
32 

105 



6.7 
14.3 
12.4 
36.2 
30.5 

100.0 



93.8 



I usually say the wrong thing when I talk to people: 



SD 

MD 

NAD 

MA 

SA 

Total 

Missing cases » 
Response percent 



113 
111 
82 
55 
20 

381 

5 



29.7 
29.1 
21.5 
14.4 
5.2 

100.0 



98.7 



33 
20 
12 
30 
10 

105 



31.4 
19.0 
11.4 
28.6 
9.5 

100. C 



93.8 



at 

OH 



ERIC 



SINGLE PARENTS (N - 386) 



HOIKMAiCERS (N - 112) 



Status 



NuB^er 



Percent 



Number 



Percent 



I am uninteresting: 

SO 

W> 

NAD 

MA 

SA 

Total 

Hissing cases - 
Response percent 



isa 

92 
64 
46 
20 

380 



41.6 
24.2 
16.8 
12.1 
5.3 

1(K).0 



98.4 



41 
14 

25 
19 
6 

105 



39.0 
13.3 
23.8 
18.1 
5.7 

100.0 



93.8 



I as i»or1ng: 

SD 

MD 

NAO 

HA 

SA 

Total 



200 
79 
51 
34 
17 

381 



52.5 
20.7 
13.4 
8.9 
4.5 

100.0 



52 
14 
22 
15 
2 

105 



49.5 
13.3 
21.0 
14.3 
1.9 

100.0 



Missing cases - 
Response percent 



98.7 



93.8 



SINGLE PARENTS (N - 386) HGISNAiCERS (N - 112} 



Status 



Nuori)er 



Percent 



Nunber 



Percent 



ERIC 



People do not find Be Interesting: 
SD 

m 

NAD 

MA 

SA 

Total 

Missing cases - 
Response percent 



154 
82 
82 
42 
20 

380 



40.5 
21.6 
21.6 
11.1 
5.3 

100.0 



9B.4 



41 

17 
26 
16 

5 

105 



39.0 
16.2 
24.8 
15.2 
4.8 

100.0 



93.8 



<7» 



I am nervous with strangers: 

SD 
MD 
NAD 
MA 

SA 

Total 

Missing cases - 
Response percent - 



102 
67 
73 

101 
39 

382 



26.7 
17.5 
19.1 
26.4 
10.2 

100.0 



99.0 



26 
20 
14 
32 
12 

1C4 

8 



25.0 
19.2 
13.5 
30.8 
11.5 

100.0 



92.9 



71 



SIROE PARENTS (H - 386> 



imNAKEl^ (N - 112) 



00 



status HmbBT Percent Howber Percent 

I an good at aaklng people feel at ease: 

SD 13 3.4 2 1.9 

MD 17 4.5 6 5.8 

NAD 59 15.6 16 15.4 

HA 139 36.7 45 43.3 

SA 151 39.8 35 33.7 

Total 379 100.0 104 100.0 

Missing cases - 7 8 

Response percent - 98.2 92.9 



I an Bore shy than aost people: 

SD 116 30.6 33 31.7 

MD 76 20.1 22 21.2 

NAD 70 18.5 15 14.4 

MA 92 24.3 21 20.2 

SA 25 6.6 13 12.5 

Total 379 100.0 104 100.0 

Missing cases - 7 8 



Response percent 



98.2 92.9 



7 'J 



SINGLE PARENTS (N - 386> 



HCMWyCERS (N - 112) 



Status 



Number 



Percent 



Nunber 



Percent 



I can hold people's Interest: 

SD 

MD 

NAD 

MA 

SA 

Total 

Missing cases » 
Response percent > 



10 
39 
106 
148 

75 

378 
8 



2.6 
10.3 
28.0 
39.2 
19.8 

100.0 



97.9 



6 

14 

30 
39 
15 

104 

8 



5.8 
13.5 
28.8 
37.5 
14.4 

100.0 



92.9 



I have a lot of personality: 

SD 

MD 

NAD 

MA 

SA 

Total 



12 
18 
97 
136 
117 

380 



3.2 
4.7 
25.5 
35.8 
30.8 

100.0 



6 

10 
21 
40 
27 

104 



5.8 
9.6 
20.2 
38.5 
26.0 

100.0 



Missing cases « 
Response percent 



98.4 



8 



92.9 



SINO-E PARENTS (N « m) 



HOIffiNAKERS (N - 112) 



Status Number Percent Nuuiber Percent 
I aa fun to be with: 

SD B 3.4 3 2.9 

W) 10 2.6 7 6.7 

NAD 78 20.6 30 28.8 

W< 152 40.1 37 35.6 

SA 126 33.2 27 26.0 

Total 379 100.0 1C4 100.0 

Missing cases - 7 * oo « 

Response percent - 98.2 92.9 



I like ayself as a person: 

SD 14 3.7 3 2.9 

MD 29 7.7 5 4.8 

HAD 37 9.8 9 8.7 

MA 128 33.9 38 36.5 

SA 170 45.0 49 47.1 

Total 378 1(K).0 104 100,0 

Missing cases - 8 ^ no o 

Response percent « 97.9 9Z.9 



SINGLE PARENTS (N - 386> 



HOHEMAICERS (N - 112) 



Status Nurober Percent Number Percent 

I an awkward In social situations: 

SD 88 23.3 26 25.0 

MO 99 26.3 23 22.1 

NAD 73 19.4 16 15.4 

MA 91 24.1 31 29.8 

SA 26 6.9 8 7.7 

Total 377 100.0 104 100.0 

Missing cases .9 6 

Response percent ■ 97.7 92.9 



I do not feel at ease with other people: 

SO 129 33.9 29 28.2 

MP 98 25.8 27 26.2 

NAD 64 15.8 17 16.5 

MA 71 18.7 27 26.2 

SA 18 4.7 3 2.9 

Total 380 100.0 103 100.0 

Missing cases « 6 9 

Response percent - 98.4 92.0 



SINOE PARENTS (N - 386) 



HOIffiNAICERS (N - 112) 



-J 
ro 



Status HuiBber Percent Nuwber Percent 

I am optoaUtlc about future: 

SD 24 6.3 8 7.7 

MD 20 5.3 8 7.7 

NAO 57 15.0 14 13.5 

MA 120 31.7 26 25.0 

SA 158 41.7 48 46.2 

Total 379 \00.0 104 100.0 

Missing cases - 7 ^ o 

Response percent « 98.2 9Z.9 



I fall apart In a crisis situation: 

SD 137 36.1 54 51.9 

MD 108 28.5 19 IB. 3 

NAD 59 15.6 14 13.5 

MA 53 14.0 15 14.4 

SA 22 5.8 2 1-9 

Total 379 100.0 104 100.0 

Missing cases - 7 * o? o 

Response percent - 98.2 9Z.9 



SIHaE PARENTS CN - 386) 



HOHDUICERS (N - 112) 



Status 



Number 



Percent 



NuRber 



Percent 



I have a feeling of a1 oneness: 
SD 

m 

NAD 

MA 

SA 

Total 

Missing cases - 
Response percent - 



78 
55 
58 
112 
79 

379 



20.6 
14.5 
15.3 
29.6 
20.1 

100.0 



98.2 



36 
9 
17 
29 
13 

104 

8 



34.6 
8.7 
16.3 
27.9 
12.5 

100.0 



92.9 



feel good about my ability to care for ay family. 



SD 
MO 
NAD 
MA 

SA 

Total 

Missing cases » 
Response percent 



15 
33 
36 
94 
200 

378 

8 



4.0 
8.7 
9.5 

24.9 
52.9 

100.0 



97.9 



4 

6 

12 
13 
67 

102 

10 



3.9 
5.9 
11.8 
12.7 
65.7 

100.0 



91.1 



ERIC 



SirH^E PARENTS (N - 386) 



IftJI^MAKERS (N - 112) 



-si 



ERIC 



Status ntiwber Percent Nuaber Percent 

I aa confident about ay ability to co^>ete In the job aarket: 

SO 14 3.7 5 4.8 

MO 37 9.8 9 8.7 

NAD 47 12.4 14 13.5 

MA 125 33.0 32 30.8 

SA 156 tl.2 44 42.3 

Total 379 100.0 104 100.0 

Missing cases - 7 * o-? o 

Response percent - 98.2 92.9 



I cope well with stress: 

SO 29 7.7 9 8.7 

MD 60 15.8 13 12.6 

NAD 58 15.3 15 14.6 

MA 13:^ 35.1 36 35.0 

SA 99 26.1 30 29.1 

Total 379 100.0 103 100,0 



Missing cases - 
Response percent 



98.2 92.0 



t 



SINaE PARENTS (N - 386) 



IKMKHAICERS (N - 112) 



U1 



status 



Nunber 



Percent 



I feel confident about the Inpresslons I aake at Job Interviews: 



SD 

HD 

NAD 

MA 

SA 

Total 

Missing cases - 
Response percent - 



16 
44 

91 

132 
96 

379 

7 



4.2 
11.6 
24.0 
34. B 
25.3 

100.0 
98.2 



Number 



4 

9 

20 
42 
28 

103 



Percent 



3.9 
8.7 
19.4 
40.8 
27.2 

100.0 



92.0 



I like the Inage I project: 

SD 

MD 

NAD 

MA 

SA 

Total 

Missing cases - 
Response percent = 



15 
43 

89 
134 
99 

380 



3.9 
11.3 
23.4 
35.3 
26.1 

100.0 



98.4 



5 

14 

23 
36 
26 

104 

8 



4.8 
13.5 
22.1 
34.6 
25.0 

100.0 



92.9 



ERIC 



7G 



SINQ-E PARENTS (N - 386) 



iKMWUCEiS CM - 112) 



Status NwBber Percent Hu^er Percent 

I aa happy tilth wy physical appearance: 

SD 56 14.7 14 13.5 

m 60 15 8 17 16.3 

NAD 68 17.9 17 16.3 

MA 108 20.4 34 32.7 

SA 88 23.2 22 21.2 

Total 380 m.O 104 100.0 

Missing cases - 6 ® no o 

Response percent - 98.4 92.9 



I aa satisfied with ay present status In life: 

SO 133 35.3 24 23.1 

MO 88 23.3 13 12.5 

NAD 51 13.5 15 14.4 

MA 63 16.7 33 31.7 

SA 42 11.1 19 18.3 

Total 377 100.0 104 100.0 

Missing cases - 9 ^ oo o 

Response percent - 97.7 92. 9 



SmaE PARENTS (N - 386) 



HCmiMCEIS (N - 112) 



Status Nufl*er Percent Humber Percent 



Ny self-confidence has Increased since ay return to school. 



SO 10 


2.7 


3 


2.9 


m 17 


4.5 


2 


2.0 


NAC 45 


11.9 


6 


5.9 


MA 94 


24.9 






SA 211 


56.0 




vC . 7 


Total 377 


100.0 




100 0 


Missing cases i- 9 




10 




Response percent - 


97.7 




91.1 


1 the new skills I an learning. I feel confident In finding enployiaent. 






SO 7 


1.9 


1 


1.0 


MD 9 


2.4 


6 


5.9 


NAD 43 


11.4 


9 


8.9 


MA 125 


33.1 


28 


27.7 


SA 194 


51.3 


57 


56.4 


Total 378 


100.0 


101 


100.0 


Hissing cases • 8 




11 




Response percent - 


97.9 




90.2 
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SINGLE PARENTS (N - 386) 



HQIK»WC£RS (N - 112) 



Status Niwber Percent Number Percent 



I don't sees to fit In at school 
SO 



NAD 

MA 

SA 

Total 



230 


60.8 


62 


68 


18.0 


17 


38 


10.1 


10 


31 


8.2 


7 


n 


2.9 


6 


378 


100.0 


102 


8 
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There are a lot of things about ajself I vould change If I could: 

SD 
W) 
NAD 
HA 
SA 

Total 



49 


12.9 


15 


73 


19.2 


18 


62 


16.3 


13 


101 


26.6 


33 


95 


25.0 


24 


3^ 


100.0 


103 


6 




9 




98.4 











60.8 
16.7 
9.8 
6.9 
5.9 

100.0 



Missing cases - - 
Response percent « 97.9 



14.6 
17.5 
12.6 
32.0 
23.3 

100.0 



Missing cases - - - 

Response percent - _ 98.4 ^^-^ 



SINGLE mENTS (N - 386) 



HQieMICERS (N - 112) 



Status 


Hunger 


Percent 


Nu^er 


Percent 


1 friendly: 










SD 


3 


0.8 


4 


3.8 


HD 


5 


1.3 


2 


1.9 


NAD 


20 


5.2 


1 


1.0 


MA 


• 79 


20.7 


28 


26.9 


SA 


274 


71.9 


69 


66.3 


Total 


381 


100.0 


104 


100.0 


Missing cases - 


5 




8 




Response percent « 




98.7 




92.9 
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Self Esteem Survey 

Suiisnary of Item Means for Single Parent and Honen»ker Groups 

ITEM MEAN 
Single parents Honemakers 



Item (N ■ 386) ( N ■ m ) 

I find it hard to talk to strangers. 3.63 3.43 

I lack confidence with people. 3.39 3.30 

I feel confident in social situations. 3.44 3.11 

I am easy to like. 4.01 4.06 

I get along well with other people. 4.31 4.37 

I make friends easily. 4.11 4.19 

When I'm with other people. I lose self-confidence. 3.58 3.32 

I find it difficult to H»ke friends. 3.97 3.69 

I am a reasonably good conversationalist. 3.87 3.85 

I am popular with people my own age. 3.65 3.60 

I enjoy myself at social functions. 4.01 3.71 

I usually say the wrong thing when I talk to people. 3.63 3.34 

I am uninteresting. 3.85 3.62 

I am boring. 4.08 3.94 

People do not find me interesting. 3.81 3-69 

I am nervous with strangers. 3.24 3.15 

I am good at making people feel at ease. 4.05 4.01 

I am more shy than most people. 3.44 3.39 

I can hold people's interest. 3.63 3.41 

I have a lot of personality. 3.86 3.69 

I am fun to be with. 3.97 3.75 

I like myself as a person. 4.09 4.20 

I am awkward in social situations. 3.35 3.27 

I do not feel at ease with other people. 3.65 3.50 

I am optimistic about my future. 3.97 3.94 

I fall apart in a crisis situation. 3.75 4.04 

I have a feeling of aloneness. 2.86 3.25 

I feel good about my ability to care for my family. 4.14 4.30 
I am confident in my ability to compete in the 

job market. 3.98 3.97 

I cope well with stress. 3.56 3.63 
I feel confident about the impressions I make on job 

interviews. 3.65 3.77 

I like the image I project. 3.68 3.61 

I am happy with my physical appearance. 3.29 3.32 

I am satisfied with my present status in life. 2.45 3.40 
My self-confidence has increased since my return to 

school. 4.27 4.24 
With the new skills I am learning, I feel confident in 

finding employment. 4.30 4.33 

I don't seem to fit in at school. 4.26 4.20 
There are a lot of things about myself I would change 

if I could. 2.68 2.68 

I am friendly. 4.62 4.50 



Single parent average item mean - 146.08/39 - 3.75 
Homeaaker average item mean » 144.77/39 - 3.72 
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Discussion 
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DISCUSSION— single parent profile (demographics, needs, career 
awareness) 



An analysis of the data yielded the following profile of the 
single parent enrolled In educational programs: (Note: The 
characteristics that follow were determined by calculating where SOX 
or more of the frequencies lie unless otherwise indicated.) 

— female 

— divorced 

— 22-35 years old 

— white 

— have attained a high school education or less 

— has been 1 to 10 ten years since last in school 

— father's highest educational attainment* some high school or 
less 

— mother's highest educational attainment, some high school or 
less 

— feel that there are educational programs available which will 
provide them with the training that they need to prepare for 
a job 

— are enrolled in traditional (49X) vocational programs 

— spend 21 - 30 hours/week at school 

— have at least one child under 4 and/or at least one child age 
5 to 11 years (441) 

— spend $0 - $40.00/week for child care 

— missed less than 1 day/month of school due to childhood 
illness 

— feel that school policies regarding absences accommodate 
their role as a single parent 

— have a yearly income of less than $5,000 
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sources of Income: 

* alimony (4%) 

* AFDC (46X> 

* social security (5X> 

* child support (28X) 

* JTPA (19X) 

* donations (6%) 

* part-time/fun -time employment (241) 

* other (16%) 

have been single parents for 5 years or less 
have been employed outside the home 

areas previously employed: (included frequencies of 20X or 
more) 

* clerical 

* sales 

* food service 

* housekeeping 

* other 

0-5 years since last employment 

of the single parents who are currently working (3BX based on 
response X for question #3 on the needs assessment 
questionnaire), the nuii*er of hours work/week is 24 or less 

they rent their living quarters 

do not have their own credit rating 

own their own car, drive 15 miles or less to school and have 
weekly transportation expenses of less than $15 

identify the following to be barriers to enrolling or staying 
enrol Kd In an educational program: (Frequencies of 20% or 
more included.) 

* tuition cost 

* cost of materials 

* afraid of falling 

* lack of information about available services 

* cost of clothing 

* time required to complete program 

* time from earning 

* guilt about leaving children 
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— Identified the following as services that would assist them 
in completing their program: (Frequencies of 20X or more 
included.) 

* emotional support through peer groups 

* family counseling 

* assertiveness training 

* short term Job skill training 

* long term career development 

* assessment of job sMlls and abilities 

* refresher courses 

* child care help (SOX) 

* financial aid (78X) 

* flexible schedule of educational programs 

* work/ study programs 

* job hunting skills 

* career counseling 

* job placement services (68X) 

* legal advisement 

* help with housing 

* tutoring services 

— Need financial services for the following: 

* tuition 

* child care 

* transportation 

* living expenses 

had parents employed in traditional occupations/roles 

— feel career choice not Influenced by parents' occupations 

— became interested in their chosen career predominately from 
ways other than vocational counseling, testing, personal 
contacts. TV, radio, etc. 

— expect to be able to find employment at the end of their 
training 

— feel that skills learned at home are useful to the new 
occupation 

— believe that the new occupation will provide a liveable wage 

— expect to earn $8.00 or less/hour 



— are aware of sex equity laws 



— are not aware of any limitations which might make them 
unsulted for their chosen career 
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— feel that high school training did not help In their career 
decision 

— decided on their current career because of the employment 
potential and own Interest 

— have considered a career In the following areas: (Included 
areas with frequencies of 20% or more) 

* medical and life sciences 

* fiiedlcally related 

* business analytic 

* business administration 

* visual and performing arts 

* literary and legal 

* education and human welfare 

* clerical 

* personal and protective services 

* sales and display 

— have considered working toward a higher degree since 
enrollment in their program 
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DISCUSSION— homemaker profile (demographics* needs, career awareness) 

An analysis of the data yielded the following profile of the 
homemaker enrolled In educational programs: (Note: The 
characteristics that follow were determined by calculating where 501 
or more of the frequencies lie unless otherwise indicated.) 

— female 

— married 

— 22 - 35 years old 
~ white 

— have attained a high school education or less 

— has been more than 10 years since last In school 

— father's highest educational attainment, completed 8th grade 
or less 

— mother's highest educational attainment, some high school or 
less 

— feel that there are educational programs available which will 
provide them with the training that they need to prepare for 
a job 

— are enrolled In traditional (47X) vocational programs 
-> spend 26 - 30 hours /week at school 

-- has one child age 5 - 11 (44%) 

— spends under $10/week for child care 

-- missed less than 1 day/month of school due to childhood 
illness 

— feel that school policies regarding absences accommodate 
their roles 

— have yearly Incomes of $7,500 or less 



sources of Income: 



* aliiBony (IX) 

* AFDC (71) 

* social security (11%) 

* child support (2%) 

* JTPA (181) 

* donations (111) 

* part-tlffle/full-tlroe employment (341) 

* other (381) 

have been homemakers for over 8 years 
have been previously employed 

areas previously employed: (Included frequencies of 201 or 
more) 

* clerical 

* sales 

* child care 

* medical /health care 

* management 

* food service 

* volunteer work 

* housekeeping 

* other 

0-5 years since last employment 

of the homemakers that are currently working (271 based on 
response 1 for question #23 on the needs assessment 
questionnaire), the number of hours they work/week is 24 or 
less 

own their home 

have their own credit rating 

own their own car, drive 15 miles or less to school and have 
weekly transportation expenses of less than $15 

Identify the following to be barriers to enrolling or staying 
enrolled In an educational program: (Frequencies of 201 or 
more Included.) 

* tuition cost 

* cost of materials 

* afraid of falling 

* cost of clothing 

* time required to complete program 

* time from earning 

* guilt about leaving children 
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Identified the following as services that iK}u1d assist them 
In completing their program: (Frequencies of 20X or more 
Included.) 

* eifotlonal support through peer groups 

* short term job skill training 

* long term career development 

* assessment of job skills 

* refresher courses 

* financial aid 

* flexible schedule of educational programs 

* work/study programs 

* job hunting skills 

* career counseling 

* job placement 

need financial services for the following: 

* tuition 

* transportation 

* living expenses (46%) 

had parents employed In traditional occupations/roles 

feel career choice not Influenced by parents' occupations 

became Interested In their chosen career predominately from 
ways other than vocational counseling, testing* personal 
contacts, TV. radio, etc. 

expect to be able to find employment at the end of their 
training 

feel that skills learned at home are useful to the new 
occupation 

believe that the new occupation will provide a liveable wage 
expect to earn $8.00 or less/hour 
are aware of sex equity laws 

are not aware of any limitations which might make them 
unsulted for their chosen career 

feel that high school training did not help in making their 
career decision 

decided on their current career because of the employment 
potential and own Interest 
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— have considered a career In the following areas: (included 
areas with frequencies of 201 or more) 

* medical and life science 

* medically related 

* business analytic 

* business administration 

* literary and legal 

* education and human welfare 

* clerical 

* personal and protective services 

* sales and display 

— have considered working toward a higher degree since 
enrollment In their program 



90 

ERIC 



DISCUSSION— self-esteem of single parents and homemakers 



The results for single parents (sp) and homemakers (h) are almost 
Identical In this section, therefore, they will be discussed 
simultaneously. 

Based on the following five point scale, the derived average 
Item means of 3.7S and 3.72 Indicate an above average self-esteem 
rating for single parents and homemakers. If one assumes that a 
score of 3.0 Is average. (See table 4 page 80.) 

] Z 2 4 5 

low self-esteem high self-esteem 

These scores came as somewhat of a surprise, since we were 
expecting, based on previous research Indicating the general low 
self-esteem of these groups, to find scores of less than 3. There 
are two plausible explanations for the discrepancy between the 
expected and resultant scores: 

1. Past research has neglected to differentiate between the 
self-esteem of Individuals just beginning, or prior to 
entering, a program and the self-esteem of individuals at 
program completion. 

2. The educational system has positively influenced the 
self-esteem of single parents and homemakers. 

If one accepts alternative number 1, a score greater than 3 does 
not seem unreasonable. Subjects in our study were most likely in 
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the process of enwtlonal adjustment and. therefore, had already made 
some progress along the self-esteem continuum. This rationale, In 
addition, suggests the feasibility of alternative number 2. To 
further support assertion number 2. notice the high Item means 
calculated for questions 35 and 36—4.27 (sp). 4.24 (h) and 4.30 
(sp), 4.33 (h) respectively. (These questions relate to an 
Increased self-confidence since returning to school.) 

Since the single parents and homeroakers completing these surveys 
were In different types of programs, as well as, different stages of 
program completion. It Is virtually impossible to determine to what 
extent the educational system Influenced our findings. Future 
researchers might control for the educational system variable by 
administering a survey within the first day or two of the beginning 
of a program and again after a specified period of time. An 
administration procedure of this type would enable researchers to 
determine entry-level self-esteem, which would be somewhat 
generalizable to the total population of single parents and 
homemakers In Kentucky. In addition, researchers could also measure 
the degree to which the educational system Increases self-esteem. 
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OWARISON OF SINGLE PARENT AND I^EHAICER SURVEY RESULTS BY Pmia 
OBJECTIVE 



The purpose of this section Is to condense further the profile 
of the single parent and homenaker and to compare their similarities 
and differences by project objective. 

OBJECTIVE 1 Developed a deiaographic profile. 

Single Parent Homemaker 



sex 
age 

marital status 
race 

education 
children 



female 
22-35 
divorced 
white 

high school or less 
small children 



female 
22-35 
narrled 
white 

high school or less 
small children 



OBJECTIVE 2 Determined the kinds of programs they are enrolled 
in— e.g. vocational, self-esteem, etc. 



Program 

vocational 

GEO 

self-awareness 
other 



Single Parent 
70X 

At 

At 
23X 



Homemaker 
63X 
3% 
13% 
21% 
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(»JECTIVE 3 Detenalned w>rk history. 

Both single parents and homemakers have had employment 
experience. They are either currently employed (single parents 38X, 
homemakers 27%) or have been within the last five years. It comes 
as no surprise that the areas these women have worked are areas 
traditionally occupied by women— clerical , sales, housekeeping etc. 

The figures Indicating the percentage of single parents and 
homemakers that are currently employed were based on the response 
percent for question 23 on the needs assessment portion of the 
questionnaire which Is: "If employed outside the home, how many 
hours do you work each week?" It was assumed that all Individuals 
who were currently employed responded to this question. The 
response to this question, however, does not concur with Information 
obtained from question 18 of the needs assessment questionnaire 
which addresses sources of Income. Twenty- four percent of the 
single parents and 34 percent of the homemakers Indicated that 
part/full-time employment was a source of Income. 

OWEaiVE 4 Assessed self-confidence. 

(See Discussion— self-esteem of single parents and homemakers 

page 91.) 

OBJECTIVE 5 Determined time devoted to school and work. 

The typical single parent spends between 21 and 30 hours/week at 
school. Thirty-eight percent have jobs, as well, which require them 
to work up to 24 hours/week. 
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The typical howemaker is very similar. She attends school 
between 26-30 hours/week and 27 percent are currently working up to 
24 hours /week. 

OBJECTIVE 6 Deterained personal and educational needs related to 
successful prograa con^letion and if these needs are 
being set. 

FINANCIAL: Both groups need assistance, but single parents need it 
Bore. 

Both single parents and homemakers have grave financial 
needs— single parent yearly inconies are typically below $5,000 and 
homeinaker yearly inccnnes are under $7,500. 

Single parents spend as much as $40/week for child care. In a 
most extreme case, based on SO weeks/year, $20(K) out of a $5CK}0 
income might go to child care expenditures ($5000 - [50 wks x 
$40/wk3) leaving only $3.(KK) left to meet living expenses. This is 
far below the federal guidelines marking the income level for 
determining poverty. 

CHILD CARE: Single parents need assistance, homeiBakers don't. 

Fifty percent of the single parents identified child care as 
being a needed service. As just mentioned, this group also spends 
as much as 40% of their income on child care related expenses. 

The homemaker group also has young children, however, they did 
not mention child care as a service that was greatly needed. In 
addition, they indicated that less than $10/week is expended for 
child care. It is probably a safe assumption to conclude that the 
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honaemakers (who are for the most part married) have help from their 
spouse with child care, thereby reducing the need for obtaining 
outside help. 

ENOTIOHAL: Both groups need support. 

Both single parents and hoinemakers could benefit from some form 
of counseling designed to address their fear of failing and guilt 
about leaving their children. They also indicated that emotional 
support from peers would be helpful. Single parents, but not 
homemakers . indicated a need for family counseling, as well. 

EDUCATI0N/;K» preparation: Both groups need assistance. 

Single parents and homemakers expressed a need for job skill 
training, career development, job skill assessments, job hunting 
skills, job placement services and career counseling. They also 
indicated that refresher courses would be helpful, although 
homemakers generally had been out of the educational system longer 
than single parents. A flexible schedule of educational programs, 
as well as, work/study programs were considered valuable services. 
Generally speaking, both groups felt that there are educational 
programs that can provide them with the skills they need. 
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(^ECTIVE 7 Determined costs associated with staying In school. 

Costs Single Parents Homemakers 

tuition X X 

materials X X 

time required to complete program X X 

time frcHB earning X X 

child care X 

transportation X X 

living expenses X X 



OBJECTIVE B Determined career awareness. 

Single parents and homemakers seem to have somewhat realistic 
expectations about future employment and earnings. They state that 
they are aware of sex equity laws and decided on their current 
career because of the employment potential and own Interest. There 
seems to be some discrepancy, however, between their stating that 
employment potential (which would Include earnings potential) was a 
major factor In their career decision, when In fact they almost 
without exception chose traditional careers that are by no means 
competitive with regards to salary with the non-traditional 
occupations. This fact has two Implications: Either they are not 
aware of some of their vocational options, or they are aware but 
continue to choose the traditional occupations because of other 
factors such as role expectations by theirself and others. 
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(^ECTIVE 9 CoB^red the educational and vocational backgrounds of 
the groups* parents to the target groups. 

Single parents and homeniakers seem to be closely following the 
footsteps of their parents with respect to education and job 
preparation. Their parents typically attained less than a high 
school education. The single parent/homemaker groups exhibited 
slightly higher educational accomplishments, as expected— most 
completed high school. 

Parents typically occupied traditional occupations/roles— 
fathers blue collar workers, mothers homeraakers. The single parent/ 
homemaker groups similarly show interest and are enrolled in 
traditional vocational programs. Although both single 
parent/homemaker groups state that their career decision was not 
Influenced by their parents' occupations, the fact that they so 
closely follow the trend set by their parents suggests that they may 
In fact have been Influenced, if only subconsciously. 

(^ECTIVE 10 Assessed school absentee policies and the number of 
days Bissed due to their children's Illness or 
handicap. 

Both groups feel that school absentee policies accommodate their 
roles. It was surprising to discover that on the average, less than 
one school day/month was missed due to a child's illness or 
handicap. Of the comnents that were of ered related to school 
policies being made to be more acconHnodating. mst dealt with more 
lenient absentee policies that allowed students to make up work. 
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One student indicated that It would be helpful If the "employabillty 
suwrnary" Indicated shy a student was absent Instead of merely 
Indicating the absence. 
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CHAPTER V 
Recoisnendatlons 
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REOOMHENIMTIONS 



1. Single parent/homemaker program directors should recognize 
that although In many ways single parents and honemakers are 
alike, some of their needs may be different. Directors 
could survey their students using the same Instrument 
designed for this study, determine the characteristics and 
needs of their group and design their programs accordingly. 

2. Single parents and homemakers need to be encouraged to 
pursue non-traditional occupations. This could be 
accomplished in the following manner: 

— provide opportunities for wcHnen who are wrklng in 
non-traditional occupations to talk with students. 

— encourage the educational conaijunity to work with business 
and Industry in an attempt to educate them regarding sex 
equity issues, dispell myths related to women who work in 
male dominated occupations and stress the benefits of 
hiring women. 

— give single parents/homemakers opportunities to 
experiment with different occupational areas. Again, 
this could be a cooperative effort between business and 
industry. Single parents/homemakers could work as 
"helpers" for skilled craftspeople to get a real "taste" 
of what these occupations entail. 

— stress the economic advantages of pursuing a 
non-traditional career. 
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— conduct workshops so single parents /homemakers are aware 
of thteir own feelings related to sex stereotyping and use 
this as a basis for attitude adjustment. 

— work with the business coawunlty to establish positions 
for women who wish to enter non-traditional jobs. 

Single parent/homemaker programs should attempt to provide 
assistance with school related expenses— tuition, books, 
child care, transportation, etc. 

Single parent/homemaker programs should attempt to provide 
emotional support to these students via family counseling, 
assertlveness training, group counseling sessions and any 
other process which will bring these Individuals together so 
that they will naturally select their own Individual support 
groups. 

Single parent/homemaker programs should attempt to provide 
assistance with meeting living expenses. This could entail 
counseling students regarding ironey management, as well as, 
providing students with stipends. Care needs to be taken so 
that the policy for distributing awards does not discourage 
Individuals that have the opportunity to work from securing 
employment. 

A study should be designed to determine entry level 
self-esteem and the level of self-esteem at program 
completion to evaluate program effectiveness. (See the 
discussion of self-esteem section, page 91 for further 
discussion.) 




7. A study should be designed to determine why single 
parents /homemakers continue to pursue traditional 
occupations when non-traditional choices would provide more 
economic autonomy. Do students choose traditional 
occupations because of lack of awareness and exposure to 
non- traditional areas? Is one exposure to the *dBa of 
choosing a non-traditional career as effective as multiple 
exposures? 

8. Single parent /hcMnemaker funding and policy-making agency 
personnel should not decide program policy based on this 
research alone. They should familiarize themselves with the 
vast resources available to them via professional journal s» 
technical reports etc. so that they will fully understand 
the complexity of single parent /homemaker problems, as well 
as, recommend solutions. 

9. A study should be designed to examine why single 
parents/homemakers who are not working are unemployed and If 
those that are working part-time would work more hours If 
given the opportunity. For example: Can single 
parents/homemakers not find employment or can they not 
afford to take jobs that pay minimum wage, because if they 
do, it win mean some other avenue of financial support will 
be forfeited. 
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Agencies Contacted by Type 

Nufliber Number Percent 
Type Contacted Participated Participated 



Vocational Education Centers/ 
Vocational -Technical Schools 

High School Teen Parent 
Programs 

Coamunity Colleges/ 
Universities 

County Board of Education 
Offices 



Total 



Total Participation rate - 26/1 



93 15 16 

1 1 100 

12 7 58 

4 3 75 

110 26 



- 23X 



Calculation X participated - # participated for each type 

# contacted for each type 
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Panel of Experts 



Settle Tipton, Director 

Equal Vocational Education Programs 

Kentucky Department of Education 

Capital Plaza Tower 

Frankfort. Kentucky 40601 

Keith Bayne, Chairperson 
Department of Occupational Education 
University of Louisville 
Louisville, Kentucky 40292 

Jane Debusschere 

Department of Occupational Education 
University of Louisville 
Louisville. Kentucky 40292 

Deborah Buckley-Daum 
Department of Occupational Education 
University of Louisville 
Louisville. Kentucky 40292 

31m By ford 

Office of Vocational Education 
Capital Plaza Tower 
20th Floor 

Frankfort. Kentucky 40601 
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Depaflmenl of Occupational Education University of louisviH© 

Louisvilte. KenlucKy 40292 
(502) 588-6667 



USIVEFSriYc^ IDUISVILLE 

August 1. 1986 



Dear 

The University of U>ui«vllle, In conjunction with the Kentucky Board 

of Education, D^rtaent of Equal Educational Opportunity, Iff conducting 

a needs assessnent survey oa single parents and hooenakers. 

We are contacting post-secondary vocational schools to ask for their 
cooperation in this project. 

This survey consists of a three part questionnaire. It will he adaiinistercd 
to single parents and hos»m^rs who are the head-of-household or sole 
support of the family. These Individuals nay he enrolled in cither 
traditional or non-traditional vocational programs, career exploratory 
programs, career guidance programs or self-awareness programs. 

The questionnaire will he administered on site by staff from the University 
of Louisville during the months of September and October, 1986, If you 
participate, we request that you asBetd>le the individuals that meet the 
requir^oents as stated above. 

If you would be interested in participating in this survey, please check 
the appropriate box on the enclosed form and return by September 1, 1986. 

Thank you for your consideration and time spent on this matter. 
Sincerely, 



Keith Bayne 
Project Director 

KB/dbd 
Enclosure 

1 >7 
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APPENDIX D 



Questionnaires and administration procedures 

Note: Since the howemalter questionnaire Is essentially 

Identical to the single parent questionnaire except 
for the first page, only page one of the homemaker 
survey Is Included.) 
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QU£STI(»niAIRE 
A NEEDS ASSESSMENT OF SINGLE PARENTS 



This questionnaire Is for single parents. To qualify as a single parent you must: 

— be not married, divorced, widowed, legally separated or married but 
living apart from spouse. 

— have dependent children under 18 years of age living in your home at 
least 50% of the tine. 

If you do not meet the above requlraaCTts, please do not complete this form. 

DIRECTIONS: Please place one check on the appropriate line beside each question 
unless otherwise instructed. 

Disregard numbers In ( ) . 

1. Single Parent 

Divorced (1) 

Widowed (2) 

Separated (3) 

Never Married (4) 

Married but living apart from spouse (5) 



2. Age 

16 - 21 (1) 

22 - 35 (2) 

36 - 50 (3) 

51 years and over (6) 



3. Sex 

Male (1) 

Female (2) 



4. Race 



White (1) 
Black (2) 
Other (3) 



5. Mark the box which corresponds to yov\ highest level of educational achieve 
ment. Do not count current program enrollment. 




Less than grade 8 (1) 
Completed grade 8 (2) 
Some high school (3) 
GED (4) 

Completed high school 



(5) 
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A technical » trade or business 

school (6) 

College 1 year (7) 

College 2 years (8) 

College 3 years (9) 

College 4 years (0) 



(i. Huw many years has It been since you were last in school? 

less than 1 year (1) 

1-5 years (2) 

6-10 years (3) 

more than 10 years (4) 



7. What is the highest grade in school completed by your parents (or guardians)? 

(Place one check under each column) 

Father Mother 

Less than grade 8 (1) 

Completed grade 8 (2) 

Scwne high school (3) 

GED (4) 

_____ Completed high school (5) 

A technical, trade or business school (6) 

College 1 year (7) 

College 2 years (8) 

College 3 years (9) 

College A years (0) 



8. Are educational programs available which would provide the training you 
need to prepare for a Job? 

Yes (1) 

No (2) 



9. In which of the following programs are you presently enrolled? 

Vocational (1) 

GED (2) 

Self-awareness (3) 

Other (4) 



10. Traditional means that almost all of the students enrolled in a program are 
of the same sex as yourself, eg. A secretarial program is a traditional 
program for a woman. If this is a vocational program, is it considered 

for a male/female (1) 

Non-Traditional (2) 

Traditional (3) 



11. How many hours do you spend at school? (per week) 

1-15 hrs. (1) 

16 - 20 hrs. (2) 

21 - 25 hrs. (3) 

26 - 30 hrs. (4) 
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12. Number of dependent children eighteen years of age or younger. (Indicate a 

for each age group.) 

ages 1 - A years 

ages 5-11 years 

ages 12 - 18 years 



13. What do you spend each week for child care? 

leas than $10.00 (1) 

$10.01 - $25.00 (2) 

$25.01 - $40.00 (3) 

$40.01 - $60.00 (4) 

$50.01 - $80.00 (5) 

$80.01 - $100.00 (6) 

over $100.00 (7) 



14. Hw aany days of school have you missed due to illnesses of your children? 
(average S of days per month) 

0 days (1) 

1-2 days (2) 

3-5 days (3) 

6-10 days (4) 

more than 10 days (5) 



15. Do school policies regarding absences accomodate your role as a single 
parent ? 

Yes (1) 

No (2) 



16. If No, in what way could policies be changed to be more accwnodating? 



17. How much is your yearly income? 

Less than $5,000 (1) 

$5,001 - $7,500 (2) 

$7,501 - $10,000 (3) 

$10,001 - $12,000 (4) 

$12,001 - $15,000 (5) 

$15,001 - $20,000 (6) 

Over $20,000 (7) 
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18. Source of Income (Check all that apply). 



Alimony 

AFDC 

Social Security 

Child Support 

JTPA 

Donations (Fricids /Relatives) 

Part-tlae/full-tlme employment 

_____ Other 

19. How long have you been a single parent? 

Less than 1 month (1) 

Less than 1 year (2) 

1-2 years (3) 

3-5 years (4) 

6-8 years (5) 

Over 8 years (6) 



20. Have you ever been employed outside the h«»ie? 



Yes (1) 
No (2) 



21. If you have been or are currently employed outside the home, check those 
areas in which you have worked? 

Clerical 

Sales 

Child Care 

Medical /Health Care 

Management 

Non-traditional 

Food service 

Volunteer work 

Housekeeping 

Mechanics 

Building trades 

Truck driving 

Farming 

Protective Services (fire, police etc.) 

Other (Please Specify) 



22. if not working outside the home, how long has it been since your last 
employment? 

less than 6 months (1) 

6 mo. - 1 year (2) 

2 - 5 years (3) 

over 5 years (4) 
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23. If employed outside the home, how many hours do you work each week? 



less than 8 hrs. (1) 
8 <• 16 hours (2) 
17 - 24 hours (3) 
25 - 32 hours (4) 
33 - 40 hours (5) 
over 40 hours (6) 



24. Do you: 

^ Own your own home (1) 
Rent (2) 

Live with parents, relatives or friends (3) 



25. Do you have your own credit rating? 

Yes (1) 

No (2) 



26. Do you own your own car? 

Yes (monthly car payment) (1) 

Yes (Paid for) (2) 

No (3) 



27. How do you usually get to school? 

Drive (1) 

Bus (2) 

Carpool (3) 

Walk (4) 

____ Other (5) 



28, How many miles (one way) do you travel to school each day? 

0 - 5 (1) 

6-10 (2) 

11 - 15 (3) 

More than 15 (4) 



■ 

29. How much does it cost you to get to school each week? 



Less than $5.00 (1) 
$5.01 - $10.00 (2) 
$10.01 - $15.00 (3) 
$15.01 - $20.00 (4) 
Over $20.00 (5) 
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30. The following are barriers which may be impediments to either enrolling 
or staying enrolled in a program. Check the ones you feel apply to 
your situation. 

Feel too old 

Lack transportation 

Inconvenient schedule 

Classes not relevant 

Tuition cost 

Cost of materials 

Afraid of failing 

Lack of information concerning available programs 

Lack of information regarding services for single parents 

Cost of clothing 

Child care cost 

Time required to complete program 

Time away f r«a earning 

&iilt about leaving children 

Child illness or handicap 



31. Check as many of the following that you feel would help you achieve 
completion of your program. 

Emotional support through peer groups 

Family counseling 

Assert iveness training 

Short-term job skill training programs 

Long-term career development 

Asses«nent of job skills and abilities 

Refresher courses in basic academic skills 

Child care help 

Financial aid 

Flexible schedule of educational programs 

Work/study programs 

Job hunting skills included in program 

Career counseling 

Support services available frcsn a central agency 

job placement 

legal advisement 

help in finding adequate housing 

tutoring services 



32. Which of the following areas do you require financial aid or assistance? 
(Check all that apply.) 

Tuition 

Child Care 

Transportation 

Living Expenses 



33. List services not already mentioned which you feel are needed in order to 
complete your program. (Ust on the back page of the survey.) 
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CAREER AMARENESS INVENTORY FOR SINGLE PARENTS 



1. Ity father's occupation Is/vas 

2. Ity mother* 8 occupation Is /was 



3. )ty career choice was Influenced by my parents' occupations > 

Yes (1) 

^No (2) 



4. Hov did you become interested In the career you've chosen? 

Vocational Counseling (1) 

Testing (2) 



_^«»«wOne I knew in the occupation (3) 
T.V., Radio, Ne%mpaper (4) 
'other (5) 



5. Will you be able to become employed at the ^d of your program? 

Yes (1) 

No (2) 

^tosure (3) 



6. Are skills you developed at home useful in your new occupation? 

Yes (1) 

No (2) 



7, Will the occupation provide a liveable wage for you and your family? 

Yes (1) 

No (2) 



8. What hourly wage do you expect to earn when you become employed? 

0-$5 (1) 

^5.01-$8 (2) 

^B.01-$10 (3) 

10.01-$15 (4) 

^Over $15 (5) 



9. Are you aware of sex equity laws? 

Yes (1) 

No (2) 
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10. Are you aware of any llnitatlons which might make you unsulted for the 
job you We chosen? 

Yes (1) 

No (2) 



II* Did high school training help In your decision of a career? 

Yes (1) If yes, please specify 

no (2) 



12. Why did you choose your current career? 

Employment potoitial (1) 

O wn Interest (2) 
^Both of the above (3) 

Neither of the above (A) 



13. Have you considered a career in the following areas: 

(1) (2) 
YES NO 

MATH & PHYSICAL SCIENCE RESEARCH (eg. chemist. 

physicist, oceanographer , mathematician) 

ENGINEERING & APPLIED SCIENCE (eg. chemical, 
electrical, mechanical, civil, industrial 
engineer, system analyst, applied 

statistician, meteorologist) 

MEDICAL & LIFE SCIENCES (eg. medical doctor, dentist, 

physiologist, soil scientis*-, veterinarian) 

MEDICALLY RELATED (eg. occupational therapist, nurse* 
dental hygienist, medical teclmologist , 

pharmacist) 

BUSINESS-ANALYTIC (eg. appraiser, bursar or controller, 

cost accountant , credit analyst) 

BUSINESS ADMINISTRATION (eg. bank manager, business 

manager, police chief, transportation supervisor, 

personnel manager) 

VISUAL AND PERFORMING ARTS (eg. art director, commercial 

artist, musician, interior decorator) 

LITERARY & LEGAL (eg. book critic, librarian, editor, 

lawyer, reporter) 

EDUCATION AND HUMAN WELFARE (eg. teacher, college 

professor, counselor, social worker) 
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(1) 



(2) 



13. cost. 



YES 



NO 



TECHNICAL (eg. food and beverage analyst, photo- 
^graver, air traffic controller) 

CRAFTS & TRADES (eg. auto mechanic, dressmaker, 
electrician) 

AGRICULTURE & FORESTRY (eg. dairy fanner, farm 

foresan, fish and gm&e warden, landscape artist) 



MECHANICS & OPERATORS (eg. bulldozer operator, bus 
driver, drill press operator, sewing machine 
operator) 

ATTENDANTS, HELPERS, LOADERS (eg. cannery worker, 
waiter, waitress, longshoreman, parking lot 
attendant) 

CLERICAL (eg. cashier, file clerk, bank teller, 
stenographer, typist) 

PERSONAL & PROTECTIVE SERVICES (eg. cook, hostess, 
hair stylist) 

SALES & DISPLAY (eg. car rental clerk, hi-fi 
salesperson, life insurance salesperson, 
sales clerk) 

SPORTS & ENTERTAINMENT (eg. actor, announcer, 
athelete, dancer) 



14. Have you considered working toward a higher degree since you have been 
enrolled in your program? 



Yes (1) 



No (2) 
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SURVEY OF SEtF-ESTEEM 



DIRECTK^S: Please circle one response for each statanent using the following 
scale: 

SD— Strongly disagree (strong, negative feeling about the statement) 

MD — Mildly disagree (less concern, but still a negative feeling about 
the statement) 

NAD — Neither agree or disagree (an ambivalent feeling about the statement) 

MA — Mildly agree (less concern, but still a positive feeling about the 
statement) 





SA— Strongly agree (strong, positive feeling 


about 


the statement) 




Disregard numbers in ( ) . 


(1) 


(2) 


(3) 


(A) 


(5) 


1. 


I find it hard to talk to strangers. 


SD 


MD 


NAD 


MA 


SA 


2. 


1 iscK cont loence wXEn peopiet 


SD 


MD 


NAD 


MA 


SA 


3. 


1 i6Cx com xaenii in socxax »j.uuCTtxun»« 


SD 


MD 


NAD 


MA 


SA 


4. 


1 dm eBsy to tiice* 


SD 


MD 


NAD 


MA 


SA 


s. 


I get along well witn ocner peopie. 


SD 


MD 


NAD 


MA 


SA 


6. 


1 make friends easily. 


SD 


MD 


NAD 


MA 


SA 


7. 


When I am with other people, 1 lose 
self-confidence. 


SD 


MD 


NAD 


MA 


SA 


8. 


1 find it difficult to make friends. 


SD 


MD 


NAD 


MA 


SA 


9. 


1 am a reasonably good conversation- 
alist. 


SD 


MD 


NAD 


MA 


SA 


10. 


I am popular with people my own age. 


SD 


MD 


NAD 


MA 


SA 


11. 


1 enjoy myself at social functions. 


SD 


MD 


NAD 


MA 


SA 


12. 


I usually say the wrong thing when I 
t^lk to people. 


SD 


MD 


NAD 


MA 


SA 


13. 


1 am uninteresting. 


SD 


MD 


NAD 


MA 


SA 


14. 


I am boring. 


SD 


MD 


NAD 


MA 


SA 


15. 


People do not find me interesting. 


SD 


MD 


NAD 


MA 


SA 


16. 


I am nervous with strangers. 


SD 


MD 


NAD 


MA 


SA 
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17. 


I an good at making people feel at ease. 


(1) 
SD 


(2) 

m 


(3) 
NAD 


(4) 
MA 


(5) 
SA 


18. 


1 am more shy than most people. 


SD 


m 


NAD 


MA 


SA 


19. 


I can hold people's interest. 


SD 


MD 


NAD 


MA 


SA 


20. 


I have a lot of personality. 


SD 


MD 


NAD 


HA 


SA 


21. 


I am fun to be with. 


SD 


MD 


NAD 


MA 


SA 


22. 


I like myself as a person. 


SD 


MD 


NAD 


MA 


SA 


23. 


1 am awkward in social situations. 


SD 


MD 


NAD 


MA 


SA 


24. 


I do not feel at ease with other people. 


SD 


MD 


NAD 


MA 


SA 


25. 


I am optimistic about my future. 


SD 


MD 


NAD 


MA 


SA 


26. 


I fall apart in a crisis situation. 


SD 


MD 


NAD 


MA 


SA 


27 


I hftvp a feellnff of aloneness. 


SD 


MD 


NAD 


MA 


SA 


28. 


I feel good about my ability to care 


SD 


MD 


NAD 


MA 


SA 




T Mi ronf Ident in inv ability to compete 
in the job market. 


SD 


MD 


NAD 


MA 


SA 




T u^ll W^t'H StlT^SS. 

X IIUU" WC-AJL WJLfc,!! 


SD 


MD 


NAD 


MA 


SA 


31 


T fpcl confident about the imoressions 
I make on job interviews. 


SD 


MD 


NAD 


MA 


SA 


32. 


I like the image I project. 


SD 


MD 


NAD 


MA 


SA 




7 am Viannv wifh mv nhvsical anDearance* 


SD 


MD 


NAD 


MA 


SA 


34. 


I am satisfied with my present status in 

XXX c • 


SD 


MD 


NAD 


MA 


SA 


35, 


My self-confidence has increased since my 


SD 


MD 


NAD 


MA 


SA 




u^^h thp n^w filcilla I am leamins • I feel 
confident ir* finding employment- 


SD 


MD 


NAD 


MA 


SA 




I don't seem to fit in at school. 


SD 


MD 


NAD 


MA 


SA 


38. 


There are a lot of things about myself 
I would change if I could. 






M An 
finV 


MA 


SA 


39. 


1 am friendly* 


SD 


MD 


NAD 


MA 


SA 
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QUESTIONNAIRE 



/. NEEDS ASSESSMENT OF DISPLACED HOHEMAKERS 



A hOTiemaker is an individual who has worked priaarily in the care of children and/or 
the home who needs marketable skills In order to enter the work force. We are 
Interested in hcnaesakers that meet any of the following criteria: 

— has no children. 

— has children 18 years of age or older. 

— has children under 18 years of age, is married, currently unemployed, and 
has a family incone of less than $10, 000 /year. 

If you do not meet the ahove requirements, please do not complete this survey. 

DIRECTIONS: Please place one check on the appropriate line beside each question 
unless otherwise instructed. Disregard numbers in ( ) . 



1. I am a hraaemaker who is: 



Divorced (1) 
Widowed (2) 
Separated (3) 
Married (4) 

Married with a disabled spouse (5) 



2. Age 

16 - 21 (1) 

22 - 35 (2) 

36 - 50 (3) 

51 years aad over (4) 



3. Sex 



Male (1) 
~ Female (2) 



4. Race 



White CD 
Black (2) 
Other (3) 



3. Mark the box which corresponds to ymir hl&hest level of educational achieve- 
ment. Do not cmmt current program oirollment. 




Less thaa grade 8 CD 
Completed grade 8 (2) 
Some high school (3) 
GED (4) 

Completed high school C5) 



136 



130 



A technical, trade or buciness 
school C6) 
College 1 year C7) 
College 2 years C8) 
College 3 years C9) 
College 4 years CO) 



PROCEDURE FOR ADMINISTERING THE SINGLE PARENT SURVEY 



EXPLAIN PURPOSE: 

Bxplaia that the purpose of this survey is to develop a profile of 
the single parent who is trying to Juggle school, work and 
chlldcare responsibilities. The survey is designed to I) assess 
whether or not vocational education prograas are meeting the needs 
of these special students and 2) deteraine what ways the 
educational systea could better address the needs of single 
parents. 



SOLICIT COOPERATION & THANK THEN FOR PARTICIPATING: 

Explain that if the results of this survey are to be meaningful , 
these individuals nust not underest iaate the iaportance of their 
input. No one aore than single parents understands the probleas 
associated with being a single parent that is trying to get 
through school and aaintain a faaily. Although it's true that any 
changes that aight occur as a result of this survey will probably 
take place after these individuals have left the educational 
systea, it is hoped that they will consider future single parents 
and feel pride in knowing that their contribution now (of tlae and 
effort) will help aake life easier for future single parents 
trying to achieve their educational goals. 



EXPLAIN DIRECTIONS: 

1) Distribute 1 questionnaire to each single parent. 

2) Review the directions and stress the necessity of the 
individuals aeeting ths criteria of a single parent. 

3) Encourage the individuals to take as long as they need to 
coaplete the survey. (It should take no longer than an hour; 
however, there is no tiae liait.) 

4) Encourage the individuals to 'isk for clarification of any 
questions as necessary. 



PLEASE RETURN THE SURVEYS IMMEDIATELY IN THE SELF-ADDRESSED, 
POSTAQB-PAID ENVELOPE THAT WAS PROVIDED. THE RESULTS OF THIS 
SURVEY WILL BE MADE AVAILABLE THROUGH THE OFFICE OF VOCATIONAL 
EDUCATION BY THE SPRING OF 87. 

THANX YOU FOR YOUR HELP! 



ERIC 
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PROCEDUHE FOR ADMINISTERING THE HOMBMAKBR SURVEY 



EXPLAIN PURPOSE: 

Explain that the purpose of this survey is to develop a profile of 
the hoBenaker. The survey is designed to 1) assess whether or not 
vocational education prograns are aeeting the needs of these 
special students and 2) determine what ways the educational system 
could better address the needs of hoaeaakers. 



SOLICIT COOPERATION & THANK THEM FOR PARTICIPATING: 

Explain that if the results of this survey are to be neaningful, 
these individuals oust not underest iaate the importance of their 
input. No one nore than honeaakcrs understands the probleas 
associated with being a honemaker that is trying to get through 
school so they can obtain the narketable skills needed to be 
enployed in a paid occupation. Although it's true that any 
changes that might occur as a result of this survey will probably 
take place after these individuals have left the educational 
system, it is hoped that they will consider future homemakers 
and feel pride in knowing that their contribution now (of time and 
effort) will help make life easier for future homeaakers 
trying to achieve their educational goals. 



EXPLAIN DIRECTIONS: 



1) Distribute 1 questionnaire to each hoaeaaker. 

2) Review the directions and stress the necessity of the 
individuals meeting the criteria of a homeaaker. NOTE: 
Homemakers can be married or unmarried except when they have 
d ependent children. In this case they must be married to qualify 
as a displaced homeaaker because if they are single (divorced, 
widowed, legally separated), they are legally defined as a single 
parent . 

3) Encourage the individuals to take as long as they need to 
complete the survey. (It should take no longer than 1/2 hour; 
however, there is no time limit.) 

4) Encourage the individuals to ask for clarification of any 
questions as necessary. 



PLEASE RETURN THE SURVEYS IMMEDIATELY IN THE SELF-ADDRESSED, 
POSTAGE-PAID ENVELOPE THAT WAS PROVIDED. THE RESULTS OF THIS 
SURVEY WILL BE MADE AVAILABLE THROUGH THE OFFICE OF VOCATIONAL 
EDUCATION BY THE SPRING OF 87. 



THANK YOU FOR YOUR HELP! 
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APPENDIX E 
SuiBoary of flll-ln-the-bUnk responses 
and unsolicited comments by topic 
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Summary of flll-in-the-blank responses and 
unsolicited comments by topic 



SinOLl PARENT GROUP (N - 386) 



Status Number 



Age: 

15 years old 



Hays school policies could be changed to be taore accommodating: 

More lenient absentee policies/ 

allowances for make-up work 97 

Allow more vacation days 2 

Hotline to help with child care 3 
"Employablllty summary" should tell 

why student was absent 1 



Additional sources of Income: 

Pension ^ 
Grants ^ 



■Other" areas of current or past ei^loyment: 

Factory 36 

Tax work 2 

Repair person 1 

Engineering 1 

Public employment 3 

Unskilled 2 

Security 2 

Cosmetology 5 

Mining ^ 

Modeling 2 

Commercial service 3 

Telephone operator 3 

Electronics ^ 

Education 6 

Social services ^ 

Graphics 2 

Janitor 2 



* Clarification of occupational categories: 
factory— packer, welder, light Industrial, bindery 
public— park assistant; county/government employee 
unskilled— cemetary, gas station attendant 

education— exercise Instructor, substitute teaching, teacher's aid 

and librarian, etc. 
commercial service— cashier, bartender, florist 
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status 



Number 



Services that are needed In order to coi^lete a program: 



Instruction about personal hygiene 1 

Instruction about displaying a professional Image 2 

Medical /Insurance benefits 6 

Clothing 1 

School nursery 1 

Longer time frame to complete course work 1 

Better Instruction 2 

AFDC 3 

Transportation assistance 2 

Hork/ study program 1 

Assistance with general school related expenses 2 



Father's occupation: 

Mining 51 

Management/business 13 

Food service 9 

Auto/mechanics 19 

Building trades 49 

Truck driving 26 

Farming 20 

Government/utilities 16 

Protective services 6 

Factory 32 

Transportation 10 

Skilled laborer 37 

Professional 10 

Military 15 

Sales 13 

Minister 6 

Health care 1 

Clerical 4 

Housekeeping 3 
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status 



Number 



Mother's occupation: 

Housewife 157 

Clerical 41 

Health care 36 

Nanageflient 7 

Food service 27 

Housekeeping 21 

Professional 1 

Factory 35 

Hairdresser 6 

Sales 6 

Construction 1 

Teacher , 6 

Real estate - 

Taxi driver 1 

Computer analyst 1 

Fanning 1 

Array 1 



How high schooi training helped In naklng career decision: 

Attending the following classes: 

Business 24 

Math 4 

Clerical 10 

Child care 2 

First aid 1 

Health careers 6 

Art 1 

Homematclng 1 

College prep 2 

Language arts 2 

Science 2 

Social science 1 

Or jf ting 1 

Went to vocational <jchool 2 

Counseling 1 

GEO program 2 
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KOHENAKER OIGUP (N - 112) 



Status 



Number 



Hays school poUcles could be changed to be aiore accosnodating: 

More lenient absentee poHcy 15 
School hours to correspond with children's 

school hours 1 

Less homework > 

Give make-up period at end of program 1 

More classes; longer class meetings 1 



"Other" areas of current or past esqjloynent: 

Factory 
Counseling 

Radio 
Painting 
Teacher's aid 
Teaching 
Cleaning cars 
General labor 
Miner 
Plant care 
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Father's Occupation: * 



Factory 6 

Faming 9 

Truck driver 9 

Mining 28 

Protective service 2 

Building trades 8 

Military 5 

Self-eaployed 2 

Management 4 

Real estate 2 

Repair/service 2 

Laborer 4 

Supervisor 2 

Public 6 

Education 2 

Machinist/welder 5 

Mechanic 3 

Janitor 1 

Transportation 4 

Food service 1 

Minister 1 

Sales 3 

Equipment operator 3 

Gardener 1 



Mother's Occupation: 



Homemaker 70 

Food service 8 

Health skilled/unskilled 6 

Equipment operator 2 

Factory 5 

Education 2 

Photographer 1 

Housekeeping 3 

Retail sales 2 

Management 3 

Sewing 1 

Secretarial 3 

Self-employed 1 

Bank clerk 1 

Hair dresser 1 

Merchant 1 



* Clarification of occupational categories: 

building trades—heatlng/coollng contractor, carpenter, mason 
public— street consnissions, government contractor, city worker, 
etc. 

education— college professor, school teacher 
transportation— bus driver 
food service— butcher 




